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Figure 28. Actions Taken by U.S. Medical Schools to Advance Salary Equity, 2023

Actions Taken to Advance Salary Equity
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Source: AAMC 2023 WIMS Benchmarking Survey. Data reflected responses as of July 1, 2023 (n=88 institutions).

KEY TAKEAWAY

Approximately 60% of
respondents reported
that their medical
school conducted and
acted on the results of
a salary equity study in
the last five years.
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