Customizable AAMC Data
Public Health and General Preventive

Medicine

At the center of the transition to residency ecosystem, the AAMC is uniquely positioned to provide comprehensive and customizable data to
our institutional partners to support their strategic planning. The charts below provide a sample of the vast data available for Public Health

and General Preventive Medicine programs through the AAMC.
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Average ERAS Applications per Applicant in ERAS 2024
(As of January 3 each Season)
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Average Public Health and General Preventive Medicine Applications per Program
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Graduates Intending to Practice in the Specialty

Source: AAMC Graduation Questionnaire (GQ)
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Away Rotation Data (VSLO)
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"Application" is defined as an Elective and Date combination.
2022-2023 Public Health and General Preventive Medicine away rotations available: 17 2022-2023 Public Health and General Preventive Medicine away rotations available: 17
2022-2023 Public Health and General Preventive Medicine rotation hosts: 9 2022-2023 Public Health and General Preventive Medicine rotation hosts: 9
Source: Visiting Student Learning Opportunities (VSLO), Source: Visiting Student Learning Opportunities (VSLO),
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AAMC US Physician Workforce Data

Total U.S. Physicians in Public Health and General Preventive
Medicine, 2022

Source: AAMC U.S. Physician Workforce Data Dashboard
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The comprehensive, customizable data above is one part of the AAMC's commitment to provide exceptional value to the ERAS community. In addition to data,

the ERAS program offers significant product enhancements and reduced fees to students, while the AAMC continues to offer essential support services such
as AAMC Careers in Medicine and the VSLO® program. For unparalleled value, the ERAS program is the best choice. Visit: aamc.org/eras-future-in-focus




