Bias in Admissions Research

The following research was referenced in the June 10, 2021, “Bias in Admissions” AMCAS Webinar

Interview Opportunities

Are Emily and Greg More Employable than Lakisha and Jamal? A Field Experiment on Labor
Market Discrimination

Health Care Decisions

The Effect of Race and Sex on Physicians' Recommendations for Cardiac Catheterization
Pain Assessment

Racial Bias in Pain Assessment

Letters of Recommendation

A Linguistic Comparison of Letters of Recommendation for Male and Female Chemistry and
Biochemistry Job Applicants

Gendered Introductions

Speaker Introductions at Internal Medicine Grand Rounds: Forms of Address Reveal Gender Bias
Health Care Outcomes

Disparities in trauma care and outcomes in the United States
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