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If you are interested in serving as a member of the faculty team for one of the AAMC Leadership Development offerings,
please complete and submit this form to: learningandleadershipdevelopment@aamc.org.

Speaker name:
Company or institution:
Telephone:

Email:

Speaking topic (select all that apply):

|| General leadership | Communication || Negotiation
| | Leading teams || Conflict management || Strategy/strategic decision-making
| | Career advancement || Diversity/inclusion/equity || Time management/
. _ organizational skills
| Change management || Finance/managing budgets
_ _ , . || Wellness/resiliency/strategies
| Coaching/mentoring/sponsorship __| Influence/persuasion for managing burnout

Other topics: Please be specific.
How many times have you facilitated a session on this/each topic?

Please describe your session(s) in more detail:

Describe the audience: What do they do? What are their challenges? What will they learn and take away from this session?

Speaker rate (if any):

Thank you! A member of the AAMC Leadership Development team will contact you if/iwhen an opportunity
becomes available in your area of expertise.

Email your completed form to: learningandleadershipdevelopment@aamc.org
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