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Board of Directors Update




2018-2019 AAMC Board of Directors

Lilly Marks Joseph E. Kerschner, MD M. Roy Wilson, MD, MS Darrell G. Kirch, MD Peter F. Kirk A.
Chair Chair-elect Immediate Past Chair President & CEO Buckley, MD Calhoun, MD

Scott D. Gitlin, MD Daniel A. J. Larry Jameson, Beverley H. Lee D. Jones, MD Alicia D.H.
Hashimoto, MD, MS MD, PhD Johnson Monroe, MD

7,

Mary D. Nettleman, Gabriela K. Elizabeth L. Kate Walsh, MPH Marie C. Walters, MS
MD, MS Popescu, PhD, MS Travis, PhD, MEd
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Welcoming David Skorton on July 15, 2019

David J. Skorton, MD
President and CEO-designate
AAMC
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2018 Presidential Search Committee

Y

Marsha D. A. Lorris Betz,
Rappley, MD MD, PhD
Chair, Search

Committee

J. Larry Jameson, Steven H.
MD, PhD Lipstein
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2019 Leadership Forum: June 18-19

Sexual Harassment
of Women

Climate, Culture, and Consequences in
Academic Sciences, Engineering, and Medicine

Paula A. Johnson, Sheila E. Widnall, and Frazier F. Benya, Editors
Committee on the Impacts of Sexual Harassment in Academia
Committee on Women in 5cience, Engineering, and Medicine

Policy and Global Affairs

A Consensus Study Report of

The National Academies of

SCIENCES - ENGINEERING - MEDICINE

THE MATIONAL ACADEMIES PRESS
Washingten, DC

www.nap.edu

Copyright National Academy of Sciences. All rights reserved.
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Sexual Harassment of Women: Climate, Culture, and Consequences in Academic Sciences, Engineering, and...

PRESS RELEASES

Ending Sexual Harassment in

Academic Medicine

—New England Journal of Medicine, October 25, 2018
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Ethical Leaders: Use Science to

Advance Gender Equity in Medicine

—STAT, November 13, 2018
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Frnday, February 15, 2019

Leading Science, Education, and Medical
Organizations Announce New Initiative:

Societies Consortium on Sexual
Harassment in STEMM
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President’s Update




AAMC Leadership Team

JohnE.P tt, MD
As of February 2017 ohn E. Presco

Chief Academic Officer

Elisa K. Siegel

Bernard K. Jarvis, MBA, CPA Chief Communications and Marketing Officer

Chief Financial and Administrative Officer [

David Acosta, MD

e SN . . . . .
Yvonne Massenburg N ,, Chief Diversity and Inclusion Officer
Chief Human Resources Officer AN K
Jennifer M. Schlener N\ K o
Chief of Staff . Janis Orlowski, MD
Chief Health Care Officer
Marc Levy, MS, MBA
Chief Information Officer IO
> Constance Filling, EdD
Diana Bourke Atul Grover, MD, PhD Chief Learning Officer
Frank R. Trinity, JD Chief Operating Officer Executive Vice President
Chief Legal Officer ’7 AN 2
N
N
Sso Rl Alison Whelan, MD

Chief Medical Education Officer

Gabrielle Campbell, MBA, LLM

Chief Services Officer Darrell G. Kirch, MD

President & CEO Karen Fisher, JD

Chief Public Policy Officer

Ross McKinney Jr., MD
Chief Scientific Officer
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Fiscal Year 2019 AAMC Priorities
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Deliver
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services and

support to
advance
medical
education

Create a digital
community and
collaborations
that advance
conversations
Imperative to
academic

I medicine I
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Innovate to help
medical schools
and teaching
hospitals and
health systems
tackle their
biggest
challenges

Develop future-
oriented leaders
of academic
medicine

D

Be the
leading voice
of academic
medicine and
build a robust

advocacy
network
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Fiscal Year 2019 AAMC Priorities
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AAMC Transition to Residency Resources

Applicants
“Apply Smart”

* Program director survey on
selection practices

* Diminishing returns
analyses for 19 specialties

« Careers in Medicine®

« Residency Explorer
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Medical School Advisors
“Advise Smart”

* Program director survey on
selection practices

* Diminishing returns
analyses for 19 specialties

« Careers in Medicine®

* Revised MSPE

Program Directors
“Select Smart”

Best Practices for
Conducting Interviews
Core EPAs pilot

Revised MSPE

AAMC Standardized Video
Interview

ERAS for Programs
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esidency Explorer

Residency Exploration Tool Aboul  Help

Your Similarity Summary

RESIDENCY EXPLORATION TOO

Username

Forgot your usemame/password?

Least Similar
(Far Above Typical)

Less Similar
(Above Typical)

Most Similar
(Typical Resident)

Less Similar
(Below Typical)

Least Similar
(Far Below Typical)

Overall Similarity Score: 6.4 @

Characteristics from your profile

-

Range of
characteristics
for 1% year
Residents in
this Program

L

Details on Your Similarity to 15t Year Resident in this Program

4

# of Work
Experiences

3

#of
Volunteer
Experiences

8

#of
Research
Experiences

5

#of
Publications

How is similarity calculated?

1

#of
Different
Specialties
Applied to

100

% of
Applications
to this
Specialty

The blue boxes in the chart below represent your characteristics. The vertical lines reflect the range of characteristics among 1! year residents in this program between 2012 and
2016. The chart reflects how similar your characteristics are to the typical resident in this program — represented by the center area of each line. Note, you can diverge from the

Password — typical resident by having characteristics that are above or below those of typical residents in this program. If your characteristics fall outside of the vertical lines, this means your
characteristics are either above the maximum or below the minimum for 13t year residents in this program between 2012 and 2016.

Yes

AOA
Membership

15.2%

of 15t year
Residents
in this
program
are ADA
Members
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National Longitudinal Medical Education Database




Articulating Foundations for Future Physicians

HHMI oo SAMC

Scientific Foundations for Future Physicians

BEHAVIORAL AND SOCIAL SCIENCE FOUNDATIONS Forthcom i ng .
FOR FUTURE PHYSICIANS Fou ndahons Of

Humanistic
Medicine

Report of the AAMC-HHMI Committee
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Fiscal Year 2019 AAMC Priorities
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Create a digital
community and
collaborations
that advance
conversations
Imperative to
academic
medicine
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Goals for AAMC Digital Presence

The AAMC advances conversations imperative to academic medicine through
inclusive collaboration, timely guidance, and practical data that foster excellence.

Goals
Mk @  ESE
Build a stronger More targeted Drive greater utilization
community and practical of the AAMC’s data
5 guidance and resources
g

CAAMC



Updating AAMC.org

Q SEARCH

STUDENTS &
RESIDENTS

NEWS & INSIGHTS

DATA & REPORTS

PROFESSIONAL
DEVELOPMENT

SERVICES
ADVOCACY
WHO WE ARE

WHAT WE DO
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STORE % | HELP | CONTACTUS & SIGNIN

NEWS

Teaching Hospitals Spent 20% More on
Community Benefits Post-Affordable Care Act

SEPTEMBER 9, 2018

The AAMC serves and leads the + MEDICAL EDUCATION + PATIENT CARE
academic medicine community to + MEDICAL RESEARCH + DIVERSITY & INCLUSION

improve the health of all.
OUR MISSION AREAS »

235



AAMCNews Now Included in Google News

= Google News Q. medical residents X N 1 )
B Topstories .
7 more facts about residents today Q medical residents
:- For you Association of American Medical Colleges - 5 hours ago Search results
Y7 Favorites 7 Save
Q Saved searches
DMC to add 79 Medicare-funded medical residency slots Topics
M ous ModemnHealthcare.com - 8 days ago
Medicine Health Research
& World
Science Education Biclegy
o Local
] ] . Mutrition Pharmacy Technelegy
B New medical residency programs may help solve growing
Business . .
doctor Shﬂ'rtage in Arizona Oncolegy Business Management
AZCentral + 5 days ago
&} Technology Public health | | Cardiology
m Entertainment

dio Sports What it's like to specialize in hematology: Shadowing Dr. Lee

American Medical Association * today

g

Science
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Fiscal Year 2019 AAMC Priorities
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Innovate to help
medical schools
and teaching
hospitals and
health systems
tackle their
biggest
challenges
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Innovate for Academic Medicine

Explore MedEdPORTAL

A peer-reviewed, open-access journal that promotes educational scholarship and

Advancing 3 S - ; !
dissemination of teaching and assessment resources in the health professions

Holistic Review

Initiative

Working with and throu I schools
to build a diverse physici

capable of and committe

health of all

Project CORE: Coordinating Optimal Referral Experiences

Did You Know? Did You Know?

1 . 3 eConsults have been shown to
In reduce referrals by up to

Convey

Patients is referred to 30(%) Global Disclosure System

a specialist each year

-

!
Do
H

Y
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Areas of Focus for Innovation in Academic
Medicine

=
— \
= O g%
=SS A 2
———
Destabilization Black Males in Disruptive
of Funding Medicine Technologies
22 3
2R ¥y
222
Clinical Enterprise Program
Leaders Directors
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Fiscal Year 2019 AAMC Priorities
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Develop future-
oriented leaders
of academic
medicine
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AAMC Leadership Development Programs
As of July 2019

Aspiring- Early Career ExecutlvelSenlor-Career

1. Leadership & Management . Mid-Career Women Faculty - 10.Executive Development
Foundations of AM & Leadershlp Development . Seminar for Deans
Science . 7. Mid-Career Minority Faculty : 11.Organizational Leadership
2. Early Career Women Faculty Leadership in AM
Leadership Development . 8. GME Leadership 12.Advanced Leadership
3. Minority Faculty Leadership Development Certificate Workshop (Title TBD)
Development . 9. Leading Information : 13.CMOs Leadership Academy
4. LEAD Certificate . Technology in AM . 14.Healthcare Executive
5. RISE: Developing Future . Diversity and Inclusion
Leaders of AM & Science Certificate

15.Being a Resilient Leader Workshop
16.Transforming Conflict into Collaboration Workshop
17.Leading with Emotional Intelligence Workshop
18.Leading through Influence Workshop

AN
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New Courses 2019

RISE: Developing Advanced Leadership Leading Through
Future Leaders of Workshop Influence Workshop
Academic Medicine
and Science

lv
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Learn Serve Lead 2019

November 8-12, 2019 in Phoenix, Arizona

LS I VI YO VI SR VAN VL PO VI VAR VI VRN VA VI VA

Bryan Stevenson Jon Meacham

PHOENIX B - Executive Director, Historian and Author

ARIZONA amds— — T = [E£qual Justice Initiative November 11

LICIKIIL . = November 9 8:45-10 AM
8:45-10 AM
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Amy Edmondson, PhD

Novartis Prof. of Leadership
and Management, Harvard
Business School
November 12

8:45-10 AM



Fiscal Year 2019 AAMC Priorities
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Value of Academic Medicine Campaign

T AAMC Retwested

AtlanticLIVE®@ @AtlanticLIVE - 2
o "\"ﬂ’\:::)l:m\st\c bec:u::‘;: (h(e sc:r\wej‘ says @AAMCtoday's Darrell Kirch at v "!“"hl
e i S health care -
3 the new congress
Mantic %o lilantic -

E

“I'm optimistic because of the science”
#AtlanticHealthCare

nd CEO Dr. Darrell Kirch gives a shoutout to
together towards inter-professional education

#AtlanticHealthCare

“tlantic

Atlantic ﬁ

healt:
h 7‘

g
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2019 AAMC Member Engagement Survey

l April 24 — May 31

Questions?
Contact John Appiah-Duffell
jduffell@aamc.org

How can the AAMC
better serve you?

A\
>
<
O
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NAM Action Collaborative on
Clinician Well-Being and Resilience

"%, Clinician Wel-Being
Knowledge Hub

sssss

Sharing Knowledge to

Combat Clinician Burnout

Find articles, research studies, and other resources

Well-Being
Knowledge Hub

nam.edu/clinicianwellbeing
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Public Policy Update




Discussion
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Tomorrow’s Doctors, Tomorrow’s Cures®
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