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association of american
medical colleges

AGENDA

FOR

COUNCIL OF TEACHING HOSPITALS

ADMINISTRATIVE BOARD MEETING

Breakfast Meeting
October 27, 1980

7:30 am
WASHINGTON HILTON HOTEL

Chevy Chase Room

Suite 200/One Dupont Circle, N.W./Washington, D.C. 20036/(202) 828-0400
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lak association of american
iv medical colleges

COUNCIL OF TEACHING HOSPITALS
ADMINISTRATIVE BOARD BREAKFAST

October 27, 1980
Washington Hilton Hotel

Chevy Chase Room
7:30am - 9:00am

AGENDA 

I. Call to Order

Consideration of Minutes ( Minutes
of the September COTH Administrative
Board meeting will be distributed at
the meeting)

III. Nominating Committee Report

IV. Membership Applications

Fresno Veterans Administration
Medical Center
Fresno, California

St. Joseph's Hospital
Milwaukee, Wisconsin

Tampa General Hospital
Tampa, Florida

V. Other Business

VI. Adjournment

Robert M. Heyssel, MD

Attachment A

Attachment B

Attachment C

Suite 200/One Dupont Circle, N.W./Washington, D.C. 20036/(202) 828-0400
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COUNCIL OF TEACHING HOSPITALS • ASSOCFATION OF AMERICAN MEDICAL COLLEGES

APPLICATION FOR MEMBERSHIP

Membership in the Council of Teaching Hospitals is limited to not-for-profit --
IRS 501(C)(3) -- and publicly owned hospitals having a documented affiliation agreement
with a medical school accredited by the Liaison Committee on Medical Education.

INSTRUCTIONS: Complete all Sections (I-V) of this application.

Return the completed application, supplementary
information (Section IV), and the supporting
documents (Section 0 to the:

Association of American Medical Colleges
Council of Teaching Hospitals
Suite 200
One Dupont Circle, N.W.
Washington, D.C. 20036

I. HOSPITAL IDENTIFICATION 

Hospital Name:  Fresno Veterans Administration Medical Center

Hospital Address: (Street) 2615 E. Clinton Avenue

(City)  Fresno

(Area Code)/Telephone Number: (

(State). California

209 ) 225-6100

(Zip)  93703

Name of Hospital's Chief Executive Officer: J. J. Mason

Title of Hospital's Chief Executive Officer: Director

II. HOSPITAL OPERATING DATA (for the most recently completed fiscal. year)

A. Patient Service Data FY 1980: (Oct. to Sept. projected)

Licensed Bed Capacity Admissions:.
(Adult & Pediatric
excluding newborn).: 265  Visits: Emergency Room:

Average Daily Census:  196  Visits: Outpatient or
Clinic:

Total Live Births.:  0 

* Included in Outpatient Visits

4,822

62,,621
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B. Financial Data 

Total Operating Expenses:

Total Payroll Expenses:

Hospital Expenses for:

House Staff Stipends & Fringe Benefits:
Supervising Faculty: $  133,000

C. Staffing Data 

Number of Personnel: Full-Time:
Part-Time:

$ 18,530,600

$ 13,321,300

578

105

415,700

Number of Physicians:

Appointed to the Hospital's Active Medical Staff: 49 *

With Medical School Faculty Appointments: 41 * 
There are also approximately 100 consultant staff most of which hdve medtcal school appts.

Clinical Services with Full-Time Salaried, Chiefs of Service
Audio1Ogy/Speech

• Patholdqg  Dietetics  Library 

Dental  Laboratory  Medical 
Psychiatry . Rehabilitation Med. Social Work

(list services):

Nursing

Pharmacy
burgical

Does the hospital have a full-time salaried Director of Medical
Education?:  Currentlu under recruitment 

MEDICAL EDUCATION DATA 

A. Undergraduate Medical Education 

Please complete the following information
in undergraduate medical education during
academic year: Iri 

80-81 figures

Clinical Services
Providing Clerkships 

Medicine

Surgery

Ob-Gyn

Pediatrics

Number of
Clerkships Offered 

(Internal) 4

4

on your hospital's participation
the most recently completed

x;:n  since there haS been a large increase

Number of Are Clerkships
Students Taking Elective or
Clerkships Required

14 Required *

16 Required *

Family Practice

Psychiatry 2 6 Both

Other'AMbillatory Cate'. 1 3 Required *

Cardiology 2 5 Required *

Gastroenterology 2 2 Required *

Pulmonary medicine 2 4 Required *

Rhpumatoldgy   2 1 Required *

*Required by respective medical schools but choice of campus is elective.
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• 
B. Graduate Medical Education 

•

Please complete the following information on your hospital's participation
in graduate medical education reporting only full-time equivalent positions
offered and filled. If the hospital participates in combined programs,
indicate only FTE positions and individuals assigned to applicant hospital.

Type of Positions
Residency Offered

Positions Filled
by U.S. &

Canadian Grads

Positions filled
by Foreign

Medical Graduates

Date of Initial
Accreditation ,
of the Program'

First Year
Flexible 0 0 0

Medicine 16 14 1970 *

Surgery 2 1 1 5117/55 *

Ob-Gyn 0 0 n

Pediatrics 0 . 0 0

Family
Practice 2 2 0 1971 *

Psychiatry 4 4 0 1975 *

Other:
Diagnostic Radiology 1 1 0 5/20/80 *

Cardiology 1 0 (1 vacancu) 0 2975 *

lAs defined by the LCGME Directory of Approved Residencies. First Year 
Flexible = graduate program acceptable to two or more hospital program
directors. First year residents in Categorical* and Categorical programs
should be reported under the clinical service of the supervising program
director.

2As accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Committee on Graduate Medical Education.

*Commencing in 1975 of out residency programs became affiliated with the
University of California, San Francisco; School of Medicine. The residenCy
programs are integrated with the Valley Medical Center of Fresno and the Fresno
County Health Department. The Diagnostic Radiology Residency program is a new
program initiated in July 1, 1980.
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IV. SUPPLEMENTARY INFORMATION 

To assist the COTH Administrative Board in its evaluation of whether the
hospital fulfills present membership criteria, you are invited to submit
a brief statement which supplements the data provided in Section I-III of
this application. When combined, the supplementary statement and required
data should provide a comprehensive summary of the hospital's organized
medical education and research programs. Specific reference should be
given to unique hospital characteristics and educational program features.

V. SUPPORTING DOCUMENTS 

A. When returning the completed application,  lease enclose a copy of the
hospital's current medical school affiliation agreement.

B. A letter of recommendation from the dean of the affiliated medical school
must accompany the completed membership application. The letter should
clearly outline the role and importance of the applicant hospital in the
school's educational programs.

Name of Affiliated Medical School:

Dean of Affiliated Medical School:

University of California, San Francisco

Julius R. Krevans, M.D.
Associate Dean: David Werdegar, M.D. (Located at Fresno VA Medical Center
and responsible for the Clinical Campus Program)

Information Submitted by: (Name)
WALTER L. METCALF

(Title) Health Systems Specialist

Signature of Hospital's Chief Executive Officer:

 (Date)  September 19, 1980

J. J. MASON, Director
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• IV. Suppementary Information:

Fresno VAMC began its affi/latiO4 with the University of California at San

Francisco in July 1975. Priorto. the affiliation, recruitment of qualified

physicians was extremely difficult, and specialist recruitment impossible.

Most non-routine cases had to 'be 'referred to the San Francisco Bay Area over

two hundred miles away. The patient profile for the remaining patients was

characterized by strikingly lower care requirements, chronicity and a low

turnover rate. Through the medical school affiliation, we have been able to

recruit and retain -highly qualified physicians who have additional interests

and expai,ence in aaademic medicine and clinical investigation. Fresno VAK

now offers a wide range of services and sub-specialties to its patients.

Turnover rates have increased sharply as has the acuity of the typical patient.

We are currently preparing for the opening of a new University of California/

Veterans Administration Medical Education Building sited on the Fresno VAMC

campus. This modern, well equipped, teaching facility, costing approximately

3-1/2 million dollars was funded through grants from the Veterans Administration

with support from the University of California. It will become the focal point

of the medical education clinical campus program serving the entire San Joaquin

Valley. When fully staffed, this building will provide the most comprehensive

collection of medical information available to physicians in the entire

San Joaquin Valley; a two-hundred plus seat auditorium; numerous classrooms;

a computer support center; and audio visual support facilities. This building

will be completed in March 1981 and dedicated shortly thereafter.

Research facilities at the current time are limited but with the appointment

of our current medical staff, we anticipate a rapid growth of our research

program.
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UNIVERSITY OF CALIFORNIA, SAN FRANCISCO

BERKELEY • DAVIS • IRVINE • LOS AN_GELES • RIVERSIDE • SAN DIEGO • SAN FRANCISCO

FRESNO-CENTRAL SAN JOAQUIN VALLEY
MEDICAL EDUCATION PROGRAM

Council of Teaching Hospitals
Association of American Medical Colleges
Suite 200
One Dupont Circle, N.W.
Washington, D.C. 20036

Gentlemen:

2615 East Clinton Avenue
Fresno, California 93703
TELEPHONE: (209) 224-3235

September 18, 1980

I am pleased to recommend the Veterans Administration Medical
Center of Fresno for membership in the Council of Teaching Hospitals of
the Association of American Medical Colleges.

The Fresno VAMC became affiliated with the University of California,
San Francisco School of Medicine in July, 1975. It is a principal teaching
hospital of the clinical branch which our medical school has been developing
in the Fresno-central San Joaquin Valley region of California. The physician-
faculty of the VA hold academic appointments in the UCSF School of Medicine;
the housestaff are registered postdoctoral students of the University; our
undergraduate medical students have opportunity to take both core (required)
and elective clerkships at the institution. The application for membership
is being submitted by Joseph J. Mason, the director of the Medical Center.
Mr. Mason, who has devoted his career to administration in VA teaching
hospitals, is exceedingly well acquainted with the important teaching and
research contributions of VA facilities.

I wrote to you recently regarding membership for a sister insti-
tution in Fresno, the Valley Medical Center. Housestaff training programs
are integrated between the two hospitals. In the previous letter I enclosed
a bulletin which describes the clinical branch the UCSF Medical School has
developed in Fresno, and the significant educational role of the Fresno
Veterans Administration Medical Center in the program.

The Fresno VAMC is now a major teaching hospital of the central
California region and well qualified, I believe, for membership in the
Council of Teaching Hospitals.

Sincerely,
.14

David Werdegar, M D.
Associate Dean

For Julius R. Krevans, M.D.
Dean, UCSF School of Medicine

DW:rs
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MEMORANDUM OF AGREEMENT (AFFILIATION)

BETWEEN

THE VETERANS ADMINISTRATION HOSPITAL, FRESNO, CALIFORNIA, AND

THE. SCHOOL OF MEDICINE OF THE UNIVERSITY OF CALIFORNIA, SAN

FRANCISCO, CALIFORNIA

This agreement, when approved by the United States Veterans

Administration and the Dean of the School of Medicine of the

University of California, San Francisco, California, shall

authorize the Veterans Administration Hospital to affiliate

with the School of Medicine at the University of California,

San Francisco, California, for the purposes of education and

training. The School of Medicine accepts advisory responsi-

bility for the education and training programs conducted with

the Veterans Administration Hospital. The Veterans Administra-

tion retains full responsibility for the care of patients,

including all administrative and professional functions pertain-

ing thereto.

Responsibilities shall be divided as follows: .

1. The School of Medicine of the University of California,

San Francisco, California, .

a. Will organize a Deans Committee, composed of senior

members of the faculty of the School of Medicine and other

appropriate educational representatives, and recommend its

nomination to the Chief Medical Director of the Veterans

Administration?

b. Will nominate to the Veterans Administration Hospital

Director on an annual basis a staff of consulting and

attending specialists in the number and with the Rualifi-

cations agreed upon by the Deans Committee and the Veterans

Administration.

c. Will supervise, through the Veterans Administration

Hospital Director and the staff of consulting and attending

specialists, the education and training programs of the

Veterans Administration Hospital and such programs as are

operated jointly by the Veterans Administration and the

School(s).
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d. Will nominate all physicians for 
residency ot ether

graduate education and training
 programs in the numbers

and with the qualifications ag
reed upon by the Deans

Committee and the Veterans Administ
ration.

2. The Veterans Administration,

a. Will operate and administer th
e Veterans Administration

Hospital.

b. Will appoint qualified physicia
ns to full-time and

regular part-time staff of the Ho
spital. Nominations to

the Hospital Director by the D
eans Committee for full-

time and regular, part-time pos
itions shall be welcomed;

and, unless there be impelling
 reasons to the contrary,

shall be approved wherever vaca
ncies exist. The regularly

appointed staff, including chie
fs of service, shall be

fully responsible to their imme
diate superiors in the

Veterans Administration.

c. Will consider for appointment t
he attending and consult-

ing staff and the physician tr
ainees nominated by the Deans

Committee and approved by the Vet
erans Administration.

d. Will cooperate fully with the Sch
ool of Medicine of

the University of California, 
San Francisco, in the conduct

of appropriate programs of edu
cation, training, and research.

3. The Director, Veterans Administ
ration Hospital, Fresno,

a. Will be fully responsible for t
he operation of the

Veterans Administration Hospital.

b. Will cooperate with the Deans Com
mittee in the conduct

of education and training progr
ams and in evaluation of

all participating individuals and
 groups.

4. Chiefs of Service,

a. Will be responsible to their supe
riors in the Veterans

Administration for the conduct of
 their. services.

2.
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b: Will, in cooperation with consulting and 'attendingstaff, supervise the education and training programsyithin their respective services.

5. The Attending Staff,

a. Will be responsible to the respective chiefs ofservice.

b. Will accept responsibility for the proper care andtreatment of patients in their charge upon delegation bythe Hospital Director or his designee.

c. Will provide adequate training to house staff assignedto their service.

d. Will hold faculty appointment in the School of Medicineof the University of California, San Francisco, or will beoutstanding members of the profession with equivalentprofessional qualifications acceptable to the MedicalSchool and the Veterans Administration.

6. Consultants,

a. Will be members of the faculty of the School of Medicineof the University of California, San Francisco, subject toVA regulations concerning consultants.

b. Will, as representatives of the School of Medicine ofthe University of California, San Francisco, participatein and take responsibility for the education and trainingprograms of the Veterans Administration Hospitals, subjectto VA policy and regulations.

c. Will afford to the Hospital Director, Chief of Staff,and the appropriate Chief of Service the benefitpf theirprofessional advice and counsel.

TERMS OF AGREEMENT:

1. The School of Medicine of the University of California,San Francisco, will not discriminate against any employee orapplicant for employment or registration in its course ofstudy because of race, color, sex, creed, or national origin.

3.
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2. _Nothing in this 
agreement is intended to be co

ntrary to

State or Federal laws; an
d in the event of conflict, the

 State

and Federal laws will su
persede this agreement.

3. Civil actions arising fro
m alleged negligence or wrongfu

l

conduct of house staff w
hile engaged in patient care or

 related

activities at VA Hospital
, Fresno, will be considered an

d

acted upon in accordance
 with the provisions of 38 U.S

.C. 4116.

4. This agreement may be ter
minated at any time upon the mut

ual

consent of both parties 
or upon six (6) months notice gi

ven by

either party. An annual review -of 'poli
cies and procedures will

be made.

_

w 

Julius R. Krevans, M.D.

Dean, School of Medicine

University of California

V. B. Raulinaitis, M.D.

Director

Veterans Administration 
Hospital, Fresno

c57-75-
•- • Date

4,a- 7r

ohn D. Chase, M.D.

Chief Medical Director

Department of Medicine an
d Surgery

Veterans Administration

-. Date

• - .

Date ,16c.

4.



D
o
c
u
m
e
n
t
 f
r
o
m
 t
he

 c
ol
le
ct
io
ns
 o
f
 th

e 
A
A
M
C
 N
o
t
 t
o 
be
 r
ep
ro
du
ce
d 
wi
th
ou
t 
pe
rm
is
si
on
 

COUNCIL OF TEACHING HOSPITALS • ASSOCIATION OF AMERICAN MEDICAL COLLEGES

APPLICATION FOR MEMBERSHIP

Membership in the Council of Teaching Hospitals is limited to not-for-profit --
IRS 501(C)(3) -- and publicly owned hospitals having a documented affiliation agreement
with a medical school accredited by the Liaison Committee on Medical Education.

INSTRUCTIONS: Complete all Sections (I-V) of this application.

Return the completed application, supplementary
information (Section IV), and the supporting
documents (Section V) to the:

Association of American Medical Colleges
Council of Teaching Hospitals
Suite 200
One Dupont Circle, N.W.
Washington, D.C. 20036

• I. HOSPITAL IDENTIFICATION 

Hospital Name:  St. Joseph's Hospital

Hospital Address: (Street) 5000 West Chambers Street

(City)  Milwaukee (State) Wisconsin

(Area Code)/Telephone Number: (  414 ) 447-2000

(zip) 53210

Name of Hospital's Chief Executive Officer: Gary A. Mecklenburg

Title of Hospital's Chief Executive Officer: President

HOSPITAL OPERATING DATA (for the most recently completed fiscal year)

A. Patient Service Data 

Licensed Bed Capacity Admissions: 18,993
(Adult & Pediatric
excluding newborn):  571 Visits: Emergency Room:  36,600

Average Daily Census:

Total Live Births:

429

3,846

Visits: Outpatient or
Clinic: (Total including ER)

126,039
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_
B. Financial Data 

Total Operating Expenses: $ 44,898,000

Total 'Payroll Expenses: $ 30,145,000 (incl. fringe benefits of $3,628,000)

Hospital Expenses for:

House Staff Stipends & •Fringe Benefits: d 770,000

Supervising Faculty: 130,000 

C. Staffing Data 

Number of Personnel: Full-Time: 1,321

Part-Time: 690

Number of Physicians:

Appointed to the Hospital's Active Medical Staff:
With Medical School Faculty Appointments:

(* Includes Active, Assoc.
* 226 &  Prov. staff only.)
229

Clinical Services with Full-Time Salaried Chiefs of Service (list services):

Medicine

Does the hospital have a full-time salaried Director of Medical
Education?: Half-time

III. MEDICAL EDUCATION DATA 

A. Undergraduate Medical Education 

Please complete the following information on your hospital's participation
in undergraduate medical education during the most recently completed
academic year:

Number of Are Clerkships
Clinical Services Number of Students Taking Elective or
Providing Clerkships Clerkships Offered Clerkships Required

Medicine 6 6 Required

Surgery

Ob-Gyn 20 20 Required

Pediatrics

Family Practice

Psychiatry

Other: Radiology 1 Elective
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B. Graduate Medical Education 

Please complete the following information on your hospital's participation

in graduate medical education reporting only full-time equivalent positions
offered and filled. If the hospital participates in combined programs,
indicate only FTE positions and individuals assigned to applicant hospital.

Positions Filled Positions Filled Date of Initial
Type of Positions by U.S. & by Foreign Accreditation ,
Residency Offered Canadian Grads Medical Graduates of the Program' 

First Year
Flexible 8

Medicine 5 (Affiliated with the Medical College of Wisconsin)

Surgery 11

Ob-Gyn 8

10

8 1

Pediatrics 1 or 2 (Affiliated with the Medical College of Wisconsin)

Family
Practice

Psychiatry

Other:
Radiology 8 11

Pathology 4 1

Neonatology I (Affiliated with the Medical College of Wisconsin)

Orthopedics 1 (Affiliated with the Medical College of Wisconsin)

OB-Gyn Affil. I (Affiliated with the Medical College of Wisconsin)

lAs defined by the LCGME Directory of Approved Residencies. First Year 
Flexible = graduate program acceptable to two or more hospital program
directors. First year residents in Categorical* and Categorical programs
should he reported under the clinical service of the supervising program
director.

2As accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Committee on Graduate Medical Education.
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IV. SUPPLEMENTARY INFORMATION 

To assist the tOTH Administrative Board in its evaluation of whether the
hospital fulfills present membership criteria, you are invited to submit
a brief statement which supplements the data provided in Section I-III of
this application. When combined, the supplementary statement and required
data should provide a comprehensive summary of the hospital's organized
medical education and research programs. Specific reference should be
given to unique hospital characteristics and educational program features.

V. SUPPORTING DOCUMENTS 

A. When returning the completed application, please enclose a copy of the
hospital's current medical school affiliation agreement.

B. A letter of recommendation from the dean of the affiliated medical school
must accompany the completed membership application. The letter should
clearly outline the role and importance of the applicant hospital in the
school's educational programs.

Name of Affiliated Medical School: Medical College of Wisconsin

Dean of Affiliated Medical School: Edward J. Lennon, M.D.

Information Submitted by: (Name) Peter E. Johnson

(Title) Vice President

(Chi f Executive Officer:

 (Date

Gary A. Mecklenburg, President
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SUPPLEMENTARY INFORMATION

St. Joseph's Hospital has maintained a significant and active commitment to

medical education since its founding over 100 years ago. Today, the

Hospital has become one of the largest, best-equipped tertiary care

institutions in the State serving the extensive southeastern Wisconsin

region as a resource center in oncology, perinatology, neonatology and

neuro-science. It is a major teaching facility in medicine, nursing

education and a host of other allied health professions.

.OBSTETRICS AND GYNECOLOGY 

St. Joseph's has the largest maternity department of any private hospital

in the Midwest. With nearly 4000 births and some 170 neonatal referrals

annually, the department includes a highly sophisticated Perinatal Center

for high-risk mothers and infants, and a Neonatal Intensive Care Unit for

critically ill and premature babies.

The autonomous residency in obstetrics and gynecology has been a foundation

of medical education at St. Joseph's. As a referral center for perinatology

and pelvic oncology in the area, this department is especially strong in

clinical obstetrics and clinical oncology. Students in the Program rotate

with the Medical College of Wisconsin primarily in gynecological outpatient

work and in gynecological pathology.

-1-
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Students in the St. Joseph's Program experience a graduated responsibility

from medicine or delivery room call, through outpatient care and further

skills in operative OB-GYN. During this time, the resident performs a large

number of surgical procedures as the senior surgeon.

The Maternity Department, with 21 clinical faculty holding A.B.O.G.

diplomates, performs 2500 gynecological procedures annually, including 800

major surgical procedures.

The Regional Perinatal Center is staffed by two full-time neonatologists,

pediatricians and specially-trained care staff. Concentrated inservice

education programs are provided regularly for house staff in the Perinatal

Department, to help them in the care of high-risk patients and to solve

complex perinatal medical programs. Extensive educational opportunities,

a 24-hour hotline with the high-risk team, outreach efforts in neonatology

and an active childbirth, home care and family planning program -- all enhance

the training opportunity in obstetrics and gynecology at St. Joseph's.

RADIOLOGY 

Students in the diagnostic radiology program work with six full-time board-

certified radiologists. The large patient volume provides extensive

2
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occasions for complete thorough training in general radi
ology. Involvement

with other services (OB-GYN, Internal Medicine, ortho
pedic, surgery,

neonatal intensive care, oncology) provides even broa
der experience. These,

0
along with "special procedures" in radiology, are int

egral parts of the

! program.
sD,

0

-0 A four-month rotation in the Nuclear Medicine Depar
tment consists of dynamic

-0
and static imaging on three gamma cameras and a recti

linear scanner.0
sD,

Nuclear cardiology is becoming a major part of the 
department, and the

0

0 addition of CAT scanner capability is currently 
anticipated.

Physics and protection are covered in a weekly lec
ture course through the

0 Medical College of Wisconsin. The Department participates in the yearly ACR

0
examinations and simulated oral board examinations 

are given by staff as

part of regular activity for residents.

0

A wide variety of resources is available, includ
ing a radiology museum

0 containing more than 6000 instructive cases.
121

PATHOLOGY 

The Pathology Program in anatomic and clinical p
athology is staffed by five

full-time board-certified pathologists supported
 by three PhD's in

- 3 -
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bacteriology, virology, and biochemistry. This program is designed to

provide a thorough preparation for boards in both anatomic and clinical

pathology. The program is quite flexible, to provide maximum experience;

yet the student works closely with departmental staff to assure thorough

coverage and high-quality learning opportunities.

The department has all the sophisticated equipment used in any large

laboratory (1,500,000 laboratory examinations, 150 autopsies annually).

In addition, St. Joseph's has developed its own computerized information

gathering and reporting systems to help physicians in interpreting

laboratory reports. The Pathology Department has also developed an informa-

tion retrieval system which assists physicians in interpretation of

laboratory data.

While providing valued service to attending physicians, these systems also

are of considerable benefit to residents as sources of research, reference,

historical data and information on lab tests.

SURGERY 

The student in the free-standing surgery program experiences a coordinated

program in which general surgery residents have block assignments in urology,

4
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•

orthopedics, chest and cardiovascular and pediatric surgery. Integrated

into these are assignments in plastic surgery, neurosurgery, and vascular

surgery. Coordination with Internal Medicine, Surgical Pathology, Radiology,

OB-GYN, radiotherapy, cardiology, GI, respiratory therapy, neonatology, and

the Vascular Laboratory provides a full range of experiences, knowledge and

a well-rounded educational program.

Because the Hospital does 12,500 surgical procedures annually, the student

experiences general surgery in the first year through surgical pathology,

private surgical service and complete assumption of service and outpatient-

emergency responsibility, as Junior Staff, during the fifth year. During

the program, the resident has an opportunity to be the responsible surgeon

for over 1,500 surgical procedures.

GENERAL RESOURCES 

In addition to 400 physicians on the Hospital medical staff, an Academic

Chief of Internal Medicine from the Medical College of Wisconsin, is housed

at the Hospital. He coordinates the MCOW Internal Medicine Program at

St. Joseph's, teaches in the Hospital's education programs and is a member

of the Medical Education and House Staff Committees.

-5-
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Residents at St. Joseph's are provided with a full range of educational and

practical assistance to help them in effective learning. An extensive

medical illustration service prepares slides and other visual materials for

use in all teaching programs. A large library, staffed by a full-time

librarian, contains 9,000 current medical books and journals, slides, tapes

and cassettes. Closed-circuit television is provided throughout the

Hospital, and specialized programming, specific to medical education, is

received through the Milwaukee Regional Medical Instructional Television

Station Inc. A complete, fully-staffed audiovisual service is available for

conferences and seminars.

While the Hospital is large, the medical education programs pride themselves

in providing individual attention to student needs. Volume and variety of

cases allow freedom and flexibility in the design of a particular student's

program, so the education is individually tailored, broad, comprehensive and

full of sound practical experience.

The medical staff is devoted to education and likes to teach. Their special

attention is directed toward helping students on a one-to-one basis, so

together they provide sophisticated yet compassionate care to the patient.
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THE MEDICAL
COLLEGE OF
WISCONSIN

Office of the Dean
and Academic Vice-President

(414) 257-8213

THE MEDICALCOLLEGEOFWISCONSIN

8701 WATERTOWN PLANK ROAD
MI LWAUKEE, WISCONSIN 53226

September 12, 1980

Council of Teaching Hospitals
Association of American Medical

Colleges

Ladies and Gentlemen:

Reply to: P. 0. Box 26509
Milwaukee, Wisconsin 53226

I am writing in support of the application of St. Joseph's Hospital
for membership in the Council of Teaching Hospitals. St. Joseph's
Hospital has for many years been one of our important and valued
community affiliates. The hospital is a major contributor to our
undergraduate teaching programs in Internal Medicine and Obstetrics
and Gynecology. The Academic Chief of Internal Medicine at

St. Joseph's is a fulltime Medical College faculty member. Students

are assigned to St. Joseph's for their required clerkships in Medicine

on a year-round basis. In addition, St. Joseph's is a participant
in the Medical College of Wisconsin Affiliated Hospitals' Residency
Program in Internal Medicine and medical residents regularily rotate

through the hospital. The Obstetrical Service at St. Joseph's is
the largest in the State of Wisconsin. Medical students are assigned

to St. Joseph's for the required clerkship in Obstetrics and Gynecology

on a year-round basis. In addition, the hospital is a regional center

for Neonatal Intensive Care and this unit is staffed by Medical College

faculty. A high proportion of the medical staff at St. Joseph's

Hospital are Medical College faculty members and a number of elective

programs for medical students are offered at St. Joseph's Hospital.
I feel strongly that St. Joseph's Hospital is fully qualified for

membership in the Council of Teaching Hospitals and I enthusiastically

support its application.

Very truly

Edward J. ',tenon, M.D.
Academic Vice-President
and Dean

EDL:zy

ESTABLISHED IN 1913 AS THE MARQUETTE UNIVERSITY SCHOOL OF ME
DICINE
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AFFILIATION AGREEMENT. BETWEEN

THE MEDICAL COLLEGE OF WISCONSIN AND ST. JOSEPH'S HOSPITAL

This affiliation agreement between The Medical College of Wisconsin and

St. Joseph's Hospital is for the purpose of conducting joint programs in

health care education, health related research and health service as

hereinafter specified..

The affiliation agreement consists of two parts. Part I is a statement of

general conditions which apply to the joint programs of the two institutions.

Part II identifies specific programs which the two institutions agree to con--

duct.

The programs identified in Part II comprise all present joint activities of the

two institutions. The institutions agree that new joint activities will be

undertaken in accord with the terms of the affiliation agreement.

PART I 

The-affiliation agreement shall not prevent either institution from establishing

other affiliations with hospitals or medical schools; but the two institutions

now 'agree to notify each other when such new affiliations are made; and to

review in the Joint Conference Committee described below whether the estab-

lishment of new affiliations on the part of either significantly affects the

affiliation arrangements herein established. Either institution according to

procedures .herein set forth may, by mutual agreement, alter or may'discontinue

affiliation arrangements herein specified.

The Medical College presently has major and minor affiliation arrangements

with several institutions.

A minor affiliation is one that provides components of teaching, research

and/or patient care programs which are complementary to the broader pro-

grams conducted by the Medical College and major affiliates; or one that

will provide field placement or collaborative research opportunities in

association with the programs of the medical school. The nature and

quality of the education experiences available are the primary considera-

tions in planning a minor affiliation for educational purposes.
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•

•

A major affiliation.is one in which the Medical College and the affiliated

institution:

(a) Conduct major clerkships for undergraduate medical students

in three or more of the following disciplines:

Medicine, Surgery, Gynecology, Obstetrics, Pediatrics or

Psychiatry

(b) Initiate and support programs of research in support of teaching

programs.

The requirement that undergraduate teaching programs be ,conducted in

multiple clinical disciplines shall not apply in the case of specialty

hospitals (i.e., a psychiatric hospital) in which fewer than three of

the principal services are normally operated.

Major affiliations in addition meet the following conditions:

(a) All members of the staff of each affiliated clinical discipline are

members of the faculty of the medical school, appointed jointly

by the hospital and the medical school.

(b) All members of the teaching staff of each affiliated discipline hold

teaching appointments in all other major affiliated hospitals pro-

viding undergraduate medical student education in the same disci-

pline. Such appointments need not be at the same rank and may

be at different ranks in different institutions.

(c) At least one member of each affiliated discipline is a full time

member of the medical school faculty, jointly appointed to the

staff and to the faculty.

(d) The senior full time faculty member is chief of the affiliated dis-

cipline and bears responsibility to the medical school to insure

excellence in all programs of teaching, research and patient care.

This affiliation agreement with St. Joseph's Hospital is a minor affiliation

agreement. The Medical College also has a minor affiliation agreement

with St. Luke's Hospital, Deaconess Hospital, Columbia Hospital and

the Curative Workshop of Milwaukee.



The Medical College has major affiliation 
agreements with Milwaukee

' County General Hospital, Milwaukee C
hildren's Hospital, Milwaukee

Psychiatric Hospital and Veterans Administration Hospital.

St. Joseph's Hospital has affiliation agreeme
nts with:

1. American Dietetic Association

(a) Traineeship

2. Deaconess Hospital School of Nursing

..(a) Diploma Nursing Program (Maternity)

3. Marquette University

(a) Degree Medical Technology Program

(b) Physical Therapy . •

(c) Degree Nursing Program

4. Milwaukee Area Technical College

(a) Practical Nursing Program (Maternity)

(b) Operating Room Assistant Program

5. Mount Mary College

(a) Occupational Therapy

6. Rosary Hill College, Buffalo, New Yor
k

(a) Medical Records Administration, Directed

7. Scholastica College, Duluth, 'Minnesota

(a) Medical Records Administration, Directed

8. University of Wisconsin-LaCrosse

(a) Medical Technology

9. University of Wisconsin-Parkside

(a) Medical Technology

10. University of Wisconsin-River Falls

(a) Medical Technology

Practice Affiliation

Practice Affiliation

11. Wisconsin Pharmacy Internship Commission-Accredited Int
ernship Pharmacy

12. Xavier University, Cincinnati, Ohio

(a) Hospital Administration Residency

St. Joseph's Hospital is working in affiliation with Moun
t Mary College to

develop a Respiratory Therapy Degree Program.
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The departments of the Medical College
 have responsibility for the

development of programs mutually sati
sfactory to the Medical College

and to the hospitals affiliated with the Me
dical College with respect to

the joint programs of the Medical Colle
ge and the affiliated hospitals.

The Medical College will discuss with
 all concerned affiliated institu-

tions through common joint program co
mmittees of all involved institu-

tions or other channels that are mutuall
y satisfactory to the Medical

College and the affiliated institutions all
 Matters affecting affiliated

programs. The assignment of personnel
 supported partly or fully by

affiliated institutions to programs outsi
de the supporting institution

in all instances must be determine
d with full participation of the

supporting institution in the planning ai
scussions, and with the full

involvement and complete approval of th
e administration of the support-

ing institution.

The Medical College of Wisconsin is a 
community member of the Medical

Center of Southeastern Wisconsin and wil
l conduct all of its health care

education, research and service programs
 in accord with the policies and

rules of the Medical Center Council. Su
ch rules and policies of the Medical

Center Council shall apply to the joint p
rograms the medical school conducts

with affiliated institutions.

Joint Conrerence Committee. The two
 institutions shall form a joint con-

ference committee. The purpose of the 
joint conference committee will be

the review, development and recommendat
ion of administrative policy for

the conduct of joint programs. The join
t conference committee iS not to

be an operating administrative commi
ttee, nor an operative committee for

the professional operation of joint progra
ms. The joint conference com-

mittee shall make its policy recommend
ations to the governing boards of

the hospital and of the Medical College
. All matters affecting joint pro-

gram policy that require board cognizan
ce shall be transmitted to the

governing boards with the recommendation
s of the joint conference

committee.

The joint conference committee shall con
sist of three representatives of

each institution, of whom one shall be a me
mber of the governing board,

one a member of the administration and 
one a representative of the pro-

fessional staff. Committee members shall be 
appointed annually by the

- governing board of the institution the memb
er represents. Persons with

Immediate and direct responsibility for the 
professional operation of joint

programs of the two institutions shall not b
e members of the joint confer-

ence committee, but may be invited to atte
nd meetings of the committee.

It is agreed that professional staff mem
bers of the committee shall be

persons whose experience and role in their 
respective institutions afford
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representatives of the functions of the institutions in
 the broadest possible

manner. The joint conference committee shall see
k the advice of appropriate

department heads in each institution in developing recommendati
ons.

The committee shall meet as it shall determine, but 
not less than twice a

year. The committee shall submit an annual 'report t
o the governing body of

each institution.

0
Joint Appointment of Professional Personnel Engaged 

in Joint Programs.

All physicians and other personnel with continuin
g responsibility for joint

programs and who are identified by the joint conferen
ce committee shall each0

hold appropriate appointments from the governing boa
rds of both the hospital

and the medical school made through usual institutional
 channels. If either

governing body declines to appoint, an alternate cand
idate shall be named.

0
Appointments to joint programs shall be maintained at the pleasur

e of the

governing bodies of either institution, and shall be withdrawn
 at the request

,0
0 of either governing body. Withdrawal of joint appointments

 shall prevent

the participation of persons concerned in joint programs of
 the hospital and

the school, but shall not prevent participation in other pro
grams of the hospital

or school.

Persons may be appointed to joint programs as full time or as clinic
al faculty

members. The chief of joint programs may be a full time or a clinical (non
-0

—0 full time) faculty member. The chief of a joint program shall be appoin
ted

,.
u with the approval of the head of the appropriate Medical College dep.ar

tment.,.,

,., Persons to serve as chief of a joint program in an affiliated hospital
 may be

-,5 nominated by the affiliated hospital.

§

5
(5 Cost Sharing. The two institutions agree to examine jointly the costs of

,., joint programs and to determine through the joint conference committee mu
tu-

8 • ally agreeable recommendations for the distribution of costs for education,
research and service.

In general, in the case of full time professional persons with a joint
 appoint-

ment and giving the major portion of their professional effort to a joint progra
m

in an affiliated institution, salary and fringe benefit costs shall be shared

equally between the two institutions, with the hospital's share being remitted

to the medical school and the school making payment as the employer.

The hospital will bear the costs of office space, equipment and supplies, and
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•
laboratory space for joint programs conducted in the hospital. The usual
rules and policies of the hospital shall apply to such spaces and supplies
and equipment. In the case of secretaries and laboratory technicians and

• similar persons based at the hospital, the hospital shall be the employer
and the school shall remit its share of salary and fringe benefit costs to
the hospital.

Grants in Aid. Air monies of every kind (intramural and and extralnural) sup-
porting joint programs shall be used subject to policies developed by the joint
conference committee. All extramural grants in aid of joint programs will be
submitted through the medical school department head of the principal inves-
tigator and in accord with medical school policies, and the Medical College
shall be the responsible fiscal agent for extramural grants in aid. Extramural
grants means a grant made by an agency external to the Medical College or
the affiliated hospital, such as the American Heart Association, the Wiscon-
sin Regional Medical Program, the National Institutes of Health, or a private
foundation. Intramural funds are operating or endowment funds of the institu-
tion.

Termination of Agreement. The initial period of this agreement shall be for one
year. The agreement is subject to annual renewal. Agreements for longer
periods may be made by the respective governing bodies of the two institutions.
Each institution agrees not to withdraw from the affiliation during the term agreed
upon and to provide to the other at least six months notice of intention not to
renew at the expiration of term.

Part II 

Specific St. Joseph's Hospital -MCW Joint Programs  *

The programs hereafter listed are the current joint programs. The listing does
anot limit the development of additional joint programs.

I. Academic Medical Programs
(a) Clinical clerkships in Obstetrics and Gynecology, scheduled
(b) Residencies

. Orthopedics

. Urology

II. Specialized Facilities

• 
. Neonatal Intensive Care Nursery

*See Tabulation -Appendix A
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-In witness whereof, the parties of this 
agreement have caused this

Instrument to be executed by their respective officers o
n the  14th 

day of  Tune  , 1974.

Signed By:

The Medical College of Wisconsin, Inc.

Al 0 

Gerald.A. Kerrigan, M.D.

Vice President and Dean

•
-

Robert S. Stevenson

Chairman, Board of Directors

St. Ioseph's Hospital

, r 7,-, ..1 • 1), t - p _4,,
Sister M. ‘Yeanne Gengls? /I

,i
Hospita President

 , 
Everett,J. Moen
Chairman, Board of Directors
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..Affiliation Agreement: The Medical College of Wisconsin and St. Joseph's Hospital

APPENDIX A

I. Academic Medical Programs

and Obstetrics, scheduled

Resident
Base 4 Residents Months/Year

Rotation
Initiated

(a) Clinical Clerkships in Gynecology

(b) Residencies

. Urology MCW 2 12 1971
\

. Orthopedics " MCW 4 12 . 1969

. Pediatrics (Planned) MCH 12 12 1974 (Sept).

H. Specialized Facilities

. Neonatal Intensive 1973
Care Nursery
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Chairman of the Department of Obstetrics an
d Gynecoloay

St. Joseph's Hospital

The Chairman of the Department of Obstetr
ics and Gynecology shall be a member

• of the professional staff serving full t
ime at the hospital. He shall also be a

full time member of the faculty of The Med
ical College of Wisconsin. These

dual appointments shall be made, after mu
tual agreement, by the Directors of

the hospital and by the Directors of the Medic
al College.

In accord with the rules of the hospital 
staff organization, he shall be nominated

by the staff of the department. He shall f
unction under the rules of the hospital

staff organization.

In accord with the rules of the faculty org
anization, he shall be recommended by

the department chairman and the Dean. He sh
all function under the rules of the

Medical College and its faculty organization
.

Working within the framework of the hospital s
taff 'organization, he shall (A) have

certain administrative duties; (B) assure qua
lity of medical care; (C) provide for

educational needs, and (D) foster research. In 
performing these duties, he shall

be assisted by the Advisory Committee of 
the department of which he will act as

chairman.

(A) In his administrative capacity he shall ha
ve responsibility for:

1. Call and chair all department meetings.

2. Serve as an ex officio voting member of the E
xecutive. Committee

and other committees as appropriate.

3. Recruit and review applications for appoi
ntment to the staff and

make recommendations to the Credentials Committe
e regarding

appointment.

4. Recommend committee appointments to the Presid
ent of the Medical

Staff.

5. At his discretion, he may appoint a Chief of Obstetric
s and a Chief

of Gynecology upon nomination by the staff.

6. Represent the department at meetings within and outside
 the hospital,

including professional, business and community functions.

•

•
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7. Handle correspondence and Con
duct the business affairs of

the department.

8. Provide an annual report to the Presid
ent of the Medical Staff

and the Hospital President concerning activi
ties of the department.

9. Prepare and recommend an annual bud
get covering all expenditures

in the department, including educational and
 research programs.

(B) In assuring quality of medical 
care, he shall:

1. Develop with members of the depa
rtment criteria for the care of

diseases and conditions treated in the departm
ent.

2. Monitor the quality of care as it is pract
iced in the department.

3. Develop and implement the quality ass
urance program of the

department, and initiate action which is indicated to impr
ove

care.

4. With the Advisory Committee, resolve or
 arrange for the resolution

of difficult or questionable situations,and intervene when necessary,

S. With the Advisory Committee, evaluate the
 clinical performance of

members of the department and recommend to the Creden
tials Corn-

mitee changes in privileges and staff status as approp
riate.

6. Identify the clinical needs of the departme
nt, make recommendations

as appropriate, and participate in implementing the appro
ved recom-

mendations.

(C) In providing for educational tiee
ds, he shall:

1. Serve as an ex officio voting member of the Exe
cutive Committee

of the Medical College Department of Obstetrics and Gynecology.

2. Develop and implement medical education program
s for the depart-

ment, including undergraduate, graduate and continuing
 education.

3. Recruit, select and develop the necessary fa
culty and make recom-

mendations concerning faculty appointments and rank.
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4. Participate in determining the number of graduate medical

students in the program and assist in recruiting and selecting

them.

5. Evaluate Students at all levels of medical education in order to

assess their progress in reaching specific goals.

6. Evaluate faculty in regard to effective presentation of program

content.

7. Advise the Library Committee concerning new requisitions.

B. Coordinate teaching efforts of his department with those of other

departments and promote cooperative ventures when possible.'

(D) In providing for research needs, he shall:

1. Encourage and assist in development of clinical and other research

projects within the department,

2. Integrate research projects into the educational and service programs

to the extent practical.

Approved December 11, 1974

MCW-St. Joseph's Hospital joint Conference Committee
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St. Joseph's Hospital Staff Organization

•

Governing Board

Chairman

Administration

President

••••=0

• •

Executive Committee

Chief of Staff

Advisory Crater Chairman

Dept. of Ob VGyn

Chief

Obstetrics

Perinatal

Cmt e

Chief

Gynecology

Audit Committee

Vice Chairman

Endocrine

Cute

Oncology

Crate
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ADDENDUM TO AFFILIATION AGREEMENT BETWEEN THE MEDICAL COLLEGE

OF WISCONSIN AND ST. JOSEPH'S HOSPITAL

The two institutions agree to conduct a joint program in

Internal Medicine for undergraduate and graduate medical

students. The program will be supervised by a fulltime

faculty member based at St. Joseph's Hospital, supported

by other fulltime faculty members and by clinical faculty

members who are on the Hospital Staff.

APPROVED BY MCW BOARD OF DIRECTORS/JULY 8, 1977

APPROVED BY ST. JOSEPH'S HOSPITAL BOARD OF DIRECTORS/

AUGUST ZZ, 1977

•

•

•
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COUNCIL OF TEACHING HOSPITALS ö ASSOCIATION OF AMERICAN MEDICAL COLLEGES

APPLICATION FOP MEMBERSHIP

Membership in the Council of Teaching Hospitals is limited to nOt-for-profit --
IRS 501(C)(3) -- and publicly owned hospitals having a documented affiliation agreement
with a medical school accredited by the Liaisoh Committee on Medical Education.

INSTRUCTIONS: Complete all Sections (I-V) of this application.

Return the completed application, supplementary
information (Section IV), and the supporting
documents (Section V) to the:

Association of American Medical Colleges
Council of Teaching Hospitals
Suite 200
One Dupont Circle, N.W.
Washington, D.C. 20036

I. HOSPITAL IDENTIFICATION 

Hospital Name:  TAMPA GENERAL HOSPITAL 

Hospital Address: (Street) Davis Islands

(City)  Tampa (State)  FL  (Zip)33606

(Area Code)/Telephone Number: (  813  )  253-0711 

Name of Hospital's Chief Executive Officer:  . J. Rudy Reinhardt 

Title of Hospital's Chief Executive Officer:  Administrator 

II. HOSPITAL OPERATING DATA (for the most recently completed fiscal year)

A. Patient Service Data 

Licensed Bed Capacity Admissions.: 21,938 (Adult & Pediatric
excluding newborn):  611 Visits: Emergency Room:  51,964

Average Daily Census:  462.1 Visits: Outpatient or
Clinic: 27,698*

Total Live Births: 158.9- * Clinic Routine visits 17,984
OP Ancilliary visits 9,714

27,698
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B. Financial Data 

Total Operating Expenses: $  3o,84218q3 

Total Payroll Expenses: $ 15,163,123

Hospital Expenses for:

House Staff Stipends & Fringe Benefits: 1,384,373
Supervising Faculty: N A

C. Staffing Data 

Number of Personnel: Full-Time:  1874 
Part-Time:  103 
FTE 1925 July 31, 1980

Number of Physicians:

Appointed to the Hospital's Active Medical Staff:
With Medical School Faculty Appointments:

451
130

Clinical Services with Full-Time Salaried Chiefs of Service (list services):

Pulmonary CCU Director ___ ER- Pathology., Radiology have contracted
groups

providing directors

Does the hospital have a full-time salaried Director of Medical
Education?: NO

III. MEDICAL EDUCATION DATA 

A. Undergraduate Medical Education 

Please complete the following information on your hospital's participation
in undergraduate medical education during the most recently completed
academic year:

Number of Are Clerkships
Clinical Services Number of Students Taking Elective or
Providing Clerkships Clerkships Offered Clerkships Required 

Medicine 4  96  Required

Surgery 4  96

Ob-Gyn 6  96 

Pediatrics 6  96 

Family Practice

Psychiatry

Other: Multp'plprtives including most of students are taken

at TGH.
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B. Graduate Medical Education 

Please complete the following information on your hospital's participation
in graduate medical education reporting only full-time equivalent positions
offered and filled. If the hospital participates in combined programs,
indicate only FTE positions and individuals assigned to applicant hospital.

Positions Filled Positions Filled Date of Initial
Type of Positions by U.S. & by Foreign Accreditation ,
Residency Offered Canadian Grads Medical Graduates of the ProgramL 

First Year
Flexible

Medicine 31 29

Surgery 15 15

Ob-Gyn 17 17

Pediatrics 21:: 16

Family
Practice

2

5

Aug. 13, 1951 

June 18, 1951 

Oct. 15, 1952 

Apr. 26,1963

Psychiatry  2 2  Sept. 10, 1952 

Other:
Urrongy  ____i____

Orthopedics  3 

Otolaryngology 3

2

3

3

1  May 11, 1960 

July 17, 1957

Mar. 26, 1952

'As defined by the LCGME Directory of Approved Residencies. First Year 
Flexible = graduate program acceptable to two or more hospital program
directors. First year residents in Categorical* and Categorical programs
should be reported under the clinical service of the supervising program
director.

2As accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Committee on Graduate Medical Education.
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IV. SUPPLEMENTARY INFORMATION 

To assist the COTH Administrative Board in its evaluation of whether the
hospital fulfills present membership criteria, you are invited to submit
a brief statement which supplements the data provided in Section I-III of
this application. When combined, the supplementary statement and required

data should provide a comprehensive summary of the hospital's organized
medical education and research programs. Specific reference should be
given to unique hospital characteristics and educational program features.

V. SUPPORTING DOCUMENTS 

A. When returning the completed application,  lease enclose a copy of the
hospital's current medical school affiliation agreement.

B. A letter of recommendation from the dean of the affiliated medical school
must accompany the completed membership application. The letter should
clearly outline the role and importance of the applicant hospital in the
school's educational programs.

Name of Affiliated Medical School:

Dean of Affiliated Medical School:

University of South Florida

Andor Szentivanyi, M.D.

Information Submitted by: (Name)  /4e4j VAtrzhfe
David H. Burdette

(Title)Administrative Resident

6P1'

Sig uirro Hospi;algef Executive Officer::

 (Date).

Rudy Reinhardt
dministrator

c.
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IV. Supplementary Information

Tampa General Hospital's commitment to education is in-part demon-
strated by its education budget for fiscal year 1980-81 as follows:

Medical Library $ 80,899
Medical Education $1,8o8,767
Other Education Programs $ 451,973

Total $2,340,739

In keeping with the commitment, we have now submitted an application to
the Florida Medical Association Committee on Continuing Medical Education
to be accredited for continuing medical education purposes.

To assist in the administration of its educational programs, the hospital
has on its staff a full-time salaried physician, who, although not entitled
Director of Medical Education, serves in that capacity.

The education effort is further complimented by a very fine medical li-
brary with a full-time staff and complete research capability, an Educational
Resources department that provides technical resource persons and equipment
in the area of audio-visual services, and an administrative officer to co-
ordinate scheduling of house officers, process the house staff payroll,
publish the housestaff manual, etc.

The educational programs as conducted at Tampa General Hospital under the
auspices of the University of South Florida, College of Medicine, are
coordinated by the Joint Affiliation Committee as defined in the affili-
ated agreement.
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c•-‘ 0cr
UNIVERSITY OF SOUTH FLORIDA

0 TAMPA • ST. PETERSBURG • FORT MYERS • SARASOTA/95b

MEDICAL CENTER
OFFICE OF THE DIRECTOR AND
DEAN OF THE COLLEGE OF MEDICINE
BOX 1
12901 NORTH 30TH STREET
TAMPA, FLORIDA 33612

813: 974-2196

August 4, 1980

Association of American Medical Colleges

Council of Teaching Hospitals
Suite 200
One Dupont Circle, N.W.
Washington, D.C. 20036

Gentlemen:

This letter of recommendation accompanies the application of Tampa General

Hospital for membership in the Council of Teaching Hospitals.

Tampa General Hospital has been a major affiliation of the University of

South Florida since 1972. It is one of the two largest teaching hospitals

in the USF Affiliated Hospitals program; the other being the Veterans

Administration Hospital.

Tampa General Hospital serves as the clinical facility for Pediatrics and

Obstetrics and Gynecology as well as major affiliations for Surgery,

Internal Medicine and minor affiliations for Psychiatry and Ophthalmology.

All of the undergraduate teaching in Obstetrics and Gynecology and Pediatrics

occurs at this hospital except for a clinic rotation at the University

Clinics and other selected rotations away from Tampa General. For Medicine

and Surgery, all of the students spend half of their clerkship time at

Tampa General Hospital and much of their elective time as well. In the

graduate medical education program, Tampa General houses 108 of 240 total

residencies in the affiliated programs.

As can be seen from the above description, Tampa General is indeed a major

clinical affiliation and is clearly deserving of membership in the Council of

Teaching Hospitals of the AAMC.

THE UNIVERSITY OF SOUTH FLORIDA IS AN AFFIRMATIVE ACTION EQUAL OPPORTUNITY INSTITUTION
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•

AAMC 2 August 4, 1980

If you need furthet information, please feel free to call on me. I hope that
you will give this application serious consideration.

Yours respectfully,
•

Andor Szentivanyi, M.D.
Interim Director of the Medical Center
Interim Dean of the College of Medicine

AS/mgc

cc: Ms. Lucille Murphy
Dr. Thomas E. McKell
Mr. Rudy Reinhardt
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• AFFI LIATI ON AMY/ LT NT

This agreement, made end entered into this . • 26TH dey of AUGUST

and .between the University of south Florida, located in.

_Hilleborough County, lorida, and the Hosgital and tXelfere Board of Hilleborough

-County, Florida, on behalf of the College of Vadicirx of the Univerzity of

oUth Ylorida and the Tampa Cenerel Hocpital, a unit of the Division of Ho3p1tals

• .of the Hospitel-and.Welfare Board of Hilleborough County.

OaagIr OF AFFILTIVC4

The Hillehorough County Hospael and Telfere Board end the •

Uedvereity of Eouth Florida recognize that Tempe General ibepital and the

Univermity of neuth Florida College of 1:edicine have objectives in coon,

concern .for excellence in (1) patient care, (2) edUcation, and (3) reeetreh,

and deem it adviseble to eatablich en effiliction. It in believed that rn

effilleticn will permit them to utilize roc:. neventageously their rezoureeo .

An meeting   neede; enable Tam:lo Cene2-s1 rozpltal to render better

serviee'to its pctientn; enable the College ef !.:edicine•to give better

cliniCel inatructien to its etudents end houee etaff; end to afford better

opportuzlittes for .tdvanced ctut, end re4xerch. The Univercity of tcuth

Florida Vedical le:ehool and the Tampa General n'anital vil1 coordinate their

nutual efforts to tchieve the be., po::eible teaching end rereareh for pet!ent

care in the field:: of undergraducte, graeunte, post-gretuate melte' ceuection

and other health profercion reltted educat!ona1 procrana.

. rego 1
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I. 
MTITYPraPrIFIZJATT01 (continued)

• • . Tampa General Hoopital and the College of Medieine,. University

-• or south Florida, recognize that any ouccessfUl affiliation Concerned with

: ouch donamic fields as Hospital Caro and Vedical,nucation is dependent upon

freedom of action, mutual trunt end goodwill. Therefore, full coneideration

vill be given in advance by each of them in Ito policy making deeinions no to

the effect of a decieion upon the activities end objectives of the other.

• Only broad principles .of the major elemente of affiliation are intended to

be expressed In this agreement.

The eeminintrative and financial dotailo of carrying out the

affiliation td.11 be developed concurrently by the respective adminietrative

officials of each institution, (The rean of the ).edical College, or Mn

Ask designee, end the Director of Hoapiteln, or bin designee), subject to review

, by a Joint Affiliation Committee and approval by the Joint Liaison

C—omnittee.

rryl‘ 't" kirTrIV cal.g=2.1170r7 

! J Joint Affiliation Committee shall be erected conaisting or

(1) the Chief-of-Staff of the Tampa Cenertl Eespital LWicel Staff,

(2) The Director of L'edieel Iduection„ (3) The Temna Centre' Eoepital

Adminietrator„ (4) the Lean of the College of ,fedicine„ or Mn designee,

(5) the Profeesor and Choir= of the Department of Internal Medicine, :

(G) the Professor and Chairman of the Department of rurgery,-.(7) one .

member of the medical feculty elected by the faculty „.and (8) one member

of the boepital nteff elected by the staff. The Dean, or his designee,.:

will serve an Chairman of the Joint Affiliation Ca=mittee, and the Hospital.'

race 2
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jm,,r it,FurafenON CMVITITI: (continued)

Administratoi as Ceeretery. ..The Chairman and eecretary of the Joint =ilia.

.tion Committee will vote only in the case of a tie vote. The Joint Affiliation

Committee will meet monthly or at any time Upon request of am three of the

• membere. The Joint Affiliation Committee vill'reviest, day to day,

admthistrative, efteational patient cam and research activitiea end problems.

The Joint Affiliation Committee vill be responoible for:

:(e) - -receiving end adjUdicating all grievances relating

.to mutual programa-of researdh, teaching, patient

and community aervicee..

Levicuirig the provisions of this agreement and 'Olen

neeescary Nalang recomTcadations for all amendment°

- to the agreement.

(o) LtvelDpinc c=on ol1cez, crd protte consiatent vita -

the politica of both 2artics cnd 114 proviaicna of thin

egreepcnt.•

(d) revclo%!.r.s c=nen conelotent rith the ralielca of

• both partion, for conductircp plenni=c, implaftentinc end •

ccordinating the tiff:Aim., crorth, effective um of the

affilietion by bothyr.L...,-V-czi

(b)

Qzr 24.W.—"C."11 Cr_tAn7f17..

• A Joint Licit-on L`ottattee :len be created conaittir.c of (1)

The Chairmen of th. Covreils t.2> the r); rtictor of the llotpitr_ln

rage I •
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LOINZ WIE•ON CCMITZLT.

(3)* ono member of the ward of Countv Camicsio
nerso. (4) the Preider t of

the UniverSity, () the racincso !'onager of t
he Univercity, .•(6) the neon

and Director of the University of .South Florida Ved
ical, Center, (7) the

.Chief-of-Stoff of Tampa General ,Hospital.. The Chairmanshi
p chall rotate

annually between the members Of the County Boards and t
he University

officia10.• The Liaicon Committee will consider the broad
 administrative

and ficcal policy matters relating to the effilictiaa and
 will review ani

-41Nrove•decicions and problems in there areas brought to the
 Joint Liaiaon

. •Co=nittee by the Joint Affiliation Committee. The Dean of the College of

Medicine and the Tampa General gospital Chief-of-Staff 
will be em-officio.

non-voting =hero of this Co-rnittce.

_

asciivr;-...TraN nr, 07:71.11.0a
Medical Etaff: The =bora of the Tampa Genoral Hospital radical

staff win be appointed by the governing body in

accordance with the bylaws of the medical ctrff.

(a). Tam7,%a General Lospital fodicc.1 'tz.ff Executive Garanittce

will advise and make recommandctions concerning*pZysicisns

to be appointed to t.14 Tampa Ocrercl nedical Staff.

(b) Univcrsit; DeDartment Chairmen ..:111 recommend to the Colleg
e

of l'adicina Executive Cosnittec the appointnent nnniuolyof

Tmnpa General Hospital University Service Yedical Staff

members to the rocult,y of Yedicine. rhycicians appointed to

the radical faculty vd11 agreo to =LT their private 
ere! cervice

?ego 4



HOSPITAL ORGANIZATION AND OPERA
TION (continued)

patients available as' teaching case
s .except when

1.
it is agreed that such availabili

ty is detrimental

to the patientconcerned'.-

(0) University approval will result in
 appointment.

of recommended physicians to the 
Faculty of the

College'of.Medicine.

(d) 
r, Physicians appointed to. the medic

al faculty by

the University will be.appointed to
 the medical

staff. of Tampa General Hospital by 
the Executive

Committee and must meet all requi
rements of the

Medical Staff bylaws..

(e) Appointments to the Tampa

Staff may be Made without appoin
tment to the faculty

of the College of Medicine and no
thing'in this

agreement shall be construed to exclude p
ostgraduate

or continuing education program
s within this group.'

UNIVERSITY SERVICE 

A University Service will be
 established as a separate

category of the medical staff 
of the hospital... Faculty membe

rs who

participate in the teaching programs at the 
hospital will be

assigned to this service.

The University will organize and
 conduct a, clinical: service

in each of .the following depart
ments: Internal Medicine,. Surgery,

Obstetrics-Gynecology, Pediatr
ics, Pathology, Radiology and 

'Psychiatry.

Each of the above listed service
s will undertake' the care of

General Hospital Medical

indigent and welfare patients, and the priv
ate patients of those

. •

physicians who are members of t
he medical faculty. The University.,
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.

:::-.....-* .and Surgery will 
be the professors and Ch

airmen of. the Univer
sity

'5- ;.:.DepartmentS of I
nternalMedicine and S

urgeryIn the remai
ning

0

•
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'UNIVERSITY SERVICE
 (continued)

Service in each De
partment will also unde

rtake the operation of
 the

outpatient clinics app
ropriate to that servi

ce. The cost of patient

care will be borne
 by the lispital. The cost of educati

onal programs

will be shared, t
he amount to be determin

ed by negotiation.

1

CHIEFS-OF-SERVICE 
. .

.; The Chief of the Unive
rsity Services in I

nternal Medicine

. University Service de
partments the appropria

te Professor and Ch
airman,

or his designee, (
a physician faculty mem

ber) will be Chief of
 that

University. Service
 upon mutual agreement b

etween the Hospital 
and

the College of Med
icine. Such appointments are 

subject to review at

any time by the Jo
int Affiliation Committe

e on request of the

Tampa General Hosp
ital Executive Committee

, or the office of 
the

Dean of the Colleg
e of Medicine.

.MEDICAL.STAFF EXECU
TivE COMMITTEE

' The Tampa General Hosp
ital Medical Staff 

organization shall

continue to function 
as provided by the Medi

cal Staff Bylaws,
 Rules

and Regulations, subj
ect to amendment, if, n

ecessary, to compl
y with

and compliment the af
filiation and include 

the full-time Univ
ersity

Staff .

Four of the University
 Clinical Chiefs-of

-Service shall be

...selected by the Dea
n of the College of Med

icine to serve as 
voting

members of the Tampa Ge
neral Hospital Staff 

Executive Committ
ee. The

Dean of the College of
 Medicine will be an ex

-officio member o
f the

- • .

. -
,

1- •

'=F •••

, •
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the m..ount to to 
deterancd by negoti

ation, durini: terms O
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or rotatIon in the
 Tau:).1 Genera rt
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The educational proz
rarin at 7an-x. Gener

al roapital for unde
r-

graduate redical u
tudente, Inter= end
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of the College of
 :.'edicine oxercined

 lytho :van of the 
College or 1.1ediciroo

end .01 oppro:Tiat
e Chair= or Ita C

l!nica Leparwenta 
in coordination

- with the Tampa Gener
al 1Zoapita1 Dircoto

r or :!cdical tdueati
on. 710 Director

ofredical .1:ducat:cm
 will be jointly am

ointcd and will be
 i recl-er of the

Univernity faculty and
 will ecordinate tt

e educational proc
rema In corzralt+tioa

with the Clinical Ch
icre of the Univerai

ty rerviceo, La cavry elan be 
ahared

'by the Ibapitel and
 the Oalloge o Yedleino ca oclultable.taais to 

be

=cot! &tad crzraraly.
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Iffillatiou of Ttc..A 
General ;33apita3. an

d the Univervity C
f
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l force and effect
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Affiliation. May 'request terminItion after a three year written notice given

y.either...the University of South

Hondtals on.•bellnif of the

Florida.Gollege of Medicine or the Division

Tampa General Hospital.

This agreement is expressly subject to the legal sufficiency ,

-
by the respective parties and no administrativer'finanCial

--,=::-
-tbligations'Shall.in any -manner be binding upon the HosidtaiTand7.Velfare'BO8rd

;1,4'
of lallsborolighXounty, Florida, or upon rma GeriererHospital_except after

-.presentation of the same to and express approval by the Hospital Council

and the Hospital and Welfare Board of Hillsborough County', Florida regardless

ioianything ;to the contrary otherwise expressed in. this agreement.

lffective-date— The_affiliation shall_becomel\illy effective

;.on the date ofsigning this agreement to the extent possible.

, - • ' - • . • ' • ' . .

•

ko4)4) .T 
,j(-.'".-....-.', 

1 
7

"f/ ;;.L,-; . 213d7i

;Clarence  E.. Prevatt, Chairman
..• Th.BOspitaland Welfare Board
:Of Hiilsborough-County

• ...•,--, '',-'•- -:

01. Danforth Browne, Chairraan
The Hospiital Council of Hilldboraugh.
County. '

\  )1‘1/-t-e-( 
-7-Thomas E. =ell, M. D.

'Chief-of-Staff

ilo Tampa General Hospital

eri-Earris W. Lean, Pzesiciezt/•
University. of E-ou.-:;11- Florida

Liliot Hard&-.-4-

z • -

.Donn L. Smith, M.D.
Director of the Medical Center -
and Dean of the College of Medicine
University of South Florida
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