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o association of american
» medical colleges

COUNCIL OF TEACHING HOSPITALS
ADMINISTRATIVE BOARD BREAKFAST

October 27, 1980
Washington Hilton Hotel
Chevy Chase Room

7:30am - 9:00am

"AGENDA

Call to Order

Consideration of Minutes ( Minutes

of the September COTH Administrative

Board meeting will be distributed at

the meeting)

Nominating Committee Report Robert M. Heyssel, MD
Membership Applications

Fresno Veterans Administration Attachment A

Medical Center

Fresno, California

St. Joseph's Hospital Attachment B
Milwaukee, Wisconsin :

Tampa General Hospital Attachment C
Tampa, Florida -

Other Business

Adjournment

Suite 200/0ne Dupont Circle, N.W./Washington, D.C. 20036/(202) 828-0400
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COUNCIL OF TEACHING HOSPITALS o ASSOCIATION OF AMERICAN MEDICAL COLLEGES

APPLICATION FOR MEMEBERSHIP

Membership in the Council of Teaching Hospitals is Timited to not-for-profit --
IRS 501(C)(3) -- and publicly owned hospitals having a documented affiliation agreement
with a medical school accredited by the Liaison Committee on Medical Education.

"INSTRUCTIONS: Complete all Sections (I-V) of this application.

Return the completed application, supplementary
information (Section IV), and the supporting
documents. (Section V) to the: '

Association of American Medical Colleges
Council of Teaching Hospitals

Suite 200

One Dupont Circle, N.W.

Washington, D.C. 20036

I. HOSPITAL IDENTIFICATION

Hospita]’ Name: Fresno Veterans Administration Medical Center

Hospital Address: (Street) 2615 E. Clinton Avenue

(City) Fresno (State) California (Zip) 93703

(Area Code)/Telephone Number: ( 209 ) 225-6100

Name of Hospital's Chief Executive Officer: J. J. Mason

Title of Hospital's Chief Executive Officer: Director

I1. HOSPITAL OPERATING DATA (for the most recently completed fiscal year)

A. Patient Service Data Fy 1980 (Oct. to Sept. projected)

Licensed Bed Capacity Admissions: 4,821
(Adult & Pediatric
excluding newborn): 265 Visits: Emergency Room: *
Average Daily Census: 196 Visits: Outpatient or
Clinic: 61,621

Total Live Births: 0

" #* Included in Outpatient Visits




B. Financial Data

Total Operating Expenses: $ 18,530,600 L oo o .

Total Payroll Expenses: $ 13,323,300

Hospital Expenses for:

House Staff Stipends & Fringe Benefits:. $ 415,700
Supervising Faculty: ‘ $ 133,000

C. Staffing Data

Number of Personnel: - Full-Time: 578 “ | "
Part-Time: ;05

Number of Physicians: .

Appointed to the Hospital's Active Medical Staff: 49 *

With Medical School Faculty Appointments: L. 41 %
* There are also approximately 100 consultant staff most of whiclrtave medical school appts.

Clinical Services with Full-Time Salaried, Chiefs of Service {list services):

Audiology/Speech .
© Patholoqy - __Dietetics Library . Nursing
Dental Laboratory Medical Pharmacy
Psychiatry Rehabilitation Med. Social Work Surgical
Does the hospital have a full-time salaried Director of Medical
Education?: _ currently under recruitment : '

ITI. MEDICAL EDUCATION DATA

A. Undergraduate Medical Education

Please complete the fo110wing information on your hospital's participation

in undergraduate medical education during the most recent] cqu1eted ,
academic year: AY 80-81 figures have been given since thefe has been a large increase
* in clerkships offered this gyear
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Number of Are Clerkships
Clinical Services Number of Students Taking: Elective or : S
Providing Clerkships Clerkships Offered Clerkships Reguired -
Medicine - (Internal) 4 14 Required *
Surgery 4 , 16 Required * -

Ob-Gyn

Pediatrics

Family Practice

Psychiatry .2 6 Both
Other: "ambulatory Care’ 1 3 Required * . \
Cardiology 2 5 Required * . ‘
—  _Gastroenterology 2 2 Regquired *
Pulmonary Medicine 2 4 Required * .
e Rhcumatology _ 2 1 Required * .

*Required by respective medical schools but choicg of campus 1is e..l‘..a?t,i."e-



' B. Graduate Medical Education

Please complete the following information on your hospital's participation
in graduate medical education reporting only full-time equivalent positions
offered and filled. If the hospital participates in combined programs,

indicate only FTE positions and individuals assigned to applicant hospital.

Positions Filled Positions Filled Date of Initial

Type of Positions by U.S. & ' by Foreign - Accreditation 5
Residency Offered Canadian Grads Medical Graduates of the Program
5
8 First Year _
g Flexible 0 ’ 0 o. ===
2 ' ‘
E Medicine 16 14 _ 2 1970 *
k=
E Surgery 2 | 1 1 5/17/55 *
£ Ob-Gyn 0 0 0 e
3 Pediatrics 0 .. 0 0 ——
2 :
2 Family o N L
g Practice 2 2 0 1971 *
% ‘ Psychiatry 4 4 0 1975 *
o Other:_
% Diagnostic Radiology 1 1 0 5/20/80 *
.é Caidiology 1 0 (1 vacancy) 0 1975 *
E
&
=)
gl .
]
|5
g
1
a 1As defined by the LCGME Directory of Approved Residencies. First Year

Flexible = graduate program acceptable to two or more hospital program
directors. First year residents in Categorical* and Categorical programs
should be reported under the clinical service of the supervising program
director.

2ps accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Coomittee on Graduate Medical Education.

e T o 0 ™ 0 0 (0 0 M0 1T (0 om0 o o 0 i s 00 o o (0 20 e . e B . o e O G v e e o o . e G s e Y P P 00 B S e S e e S 0 P e e S i Y S S 0 . e e e P

~ *Commencing in 1975 -all of our re51dency programs became affiliated with the
University of California, San Francisco, School of Medicine. The residenty
‘ programs are integrated with the Valley Medlcal Center of Fresno and the Fresno

County Health Department. The Diagnostic Radiology Residericy Program is a new
program initiated in July 1, 1980.




IV. SUPPLEMENTARY INFORMATION

To assist the COTH Administrative Board in its evaluation of whether the ‘
hospital fulfills present membership eriteria, you are invited to submit

a brief statement which supplements the data provided in Section I-III of

this application. When combined, the supplementary statement and required

data should provide a comprehensive summary of the hospital's organized

medical education and research programs. Specific reference should be

given to unique hospital characteristics and educational program features.

V. SUPPORTING DOCUMENTS

A. When returning the completed application, please enclose g.copy'of the
hospital's current medical school affiliation agreement.

B. A letter of recommendation from the dean of the affiliated medical school
must accompany the completed membership application. The letter should

clearly outTine the role and importance of the applicant hospital in the
school's educational programs. -

Name of Affiliated Medical School: Uriversity of California, San Francisco \

Dean of Affiliated Medical School: Julius R. Krevans, M.D.

Associate Dean: David Werdegar, M.D. (Located at Fresmo VA Medical Center
and responsible for the Clinical Campus Program)
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Information Submitted by: (Name)
WALTER L. METCALF
(Title) Health Systems Specialist

Signature of Hospita]'s’Chief Executive Officer:

(Date,) September 19, 1980 .

J. J. MASON, Director
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Iv. Supplementary Information:

Fresno VAMC began its affiliation with the University of California at San
Francisco in July 1975. Prior-to.the affiliation, recruitment of qualified
physicians was extremely difficult. and specialist recruitment impossible.
Most non-routine cases had to be referred to the San Francisco Bay Area over
two hundred miles away. The patient profile for the remaining patients was
characterized by strikingly lower care requirements, chronicity and a low
turnover rate. Through the medical school affiliation, we have been able to
recruit and retain highly qualified physicians who have additional interests
and expeience in academic medicine and clinical investigation. Fresno VAMC
now offers a wide range of services and sub-specialties to its patients,
Turnover rates have increased sharply as has the acuity of the typical patient.

We are currently preparing for the opening of a new University of California/
Veterans Administration Medical Education Building sited on the Fresno VAMC
campus. This modern, well equipped, teaching facility, costing approximately
3-1/2 million dollars was funded through grants from the Veterans Administration
with support from the University of California. It will become the focal point
of the medical education clinical campus program serving the entire San Joaguin
Valley., When fully staffed, this building will provide the most comprehensive
collection of medical information available to physicians in the entire

San Joaquin Valley; a two-hundred plus seat auditorium; numerous classrooms;

a computer support center; and audio visual support facilities. This building
will be completed in March 1981 and dedicated shortly thereafter.

Research facilities at the current time are limited but with the appointment
of our current medical staff, we anticipate a rapid growth of our research

program.
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UNIVERSITY OF CALIFORNIA, SAN FRANCISCO

BERKELEY * DAVIS » IRVINE ¢ LOS ANGELES * RIVERSIDE * SAN DIEGO * SAN FRANCISCO SANTA BARBARA * SANTA CRUZ

FRESNO-CENTRAL SAN JOAQUIN VALLEY ' 2615 East Clinton Avenue

MEDICAL EDUCATION PROGRAM . Fresno, California 93703
. TELEPHONE: (209) 224-3235

September 18, 1980

Council of Teaching Hospitals
Association of American Medical Colleges
Suite 200

One Dupont Circle, N.W.

Washington, D.C. 20036

Gentlemen: /

I am pleased to recommend the Veterans Administration Medical
Center of Fresno for membership in the Council of Teaching Hospitals of
the Association of American Medical Colleges.

The Fresno VAMC became affiliated with the University of California,
San Francisco School of Medicine in July, 1975. It is a principal teaching
hospital of the clinical branch which our medical school has been developing
in the Fresno-central San Joaquin Valley region of California. The physician-
faculty of the VA hold academic appointments in the UCSF School of Medicine;
the housestaff are registered postdoctoral students of the University; our
undergraduate medical students have opportunity to take both core (required)
and elective clerkships at the institution. The application for membership
is being submitted by Joseph J. Mason, the director of the Medical Center.
Mr. Mason, who has devoted his career to administration in VA teaching
hospitals, is exceedingly well acquainted with the important teaching and
research contributions of VA facilities.

I wrote to you recently regarding membership for a sister insti-
tution in Fresno, the Valley Medical Center. Housestaff training programs
are integrated between the two hospitals. In the previous letter I enclosed
a bulletin which describes the clinical branch the UCSF Medical School has
developed in Fresno, and the significant educational role of the Fresno
Veterans Administration Medical Center in the program.

The Fresno VAMC is now a major teaching hospital of the central
California region and well qualified, I believe, for membership in the
Council of Teaching Hospitals.

Sincerely,

Md

David Werdegar, M|D.
Associate Dean

For Julius R. Krevans, M.D.
Dean, UCSF School of Medicine

DW:rs
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. MEMORANDUM OF AGREEMENT (APFILIATION)
BETWEEN

THE VETERANS ADMINISTRATION HOSPITAL, FRESNO, CALIFORNIA AND
THE SCHOOL OF MEDICINE OF THE UNIVERSITY OF CALIFORNIA, SAN

FRANCISCO, CALIFORNIA

This agreement, when approved by the United States Veterans
Administration and the Dean of the School of Medicine of the’
University of California, San Francisco, California, shall
authorize the Veterans Administration Hospital to affiliate
with the School of Medicine at the University of california,
San Francisco, California, for the purposes of education and
training. The School of Medicine accepts advisory responsi-
bility for the education and training programs conducted with
the Veterans Administration Hospital. The Veterans Administra-
tion retains full responsibility for the care of patients,

including all administrative and profeSSLOnal functions pertaln—
ing thereto.

Responsibilities shall be divided as'follows:,

1. The School of Medicine of the Unlver51ty of Callfornla,
San Francisco, California,

a. Will organize a Deans Committee, composed of senior.

members of the faculty of the School of Medicine and other
appropriate educational representatives, and recommend its
nomination to the Chief Medical Director of the Veterans -
Administration. ~

b. Will nominate to the Veterans Administration Hospital
Director on an annual basis a staff of consulting and
attending specialists in the number and with the gualifi-
cations agreed upon by the Deans Committee and the Veterans

Administration.

c. Will supervise, through the Veterans Administration
Hospital Director and the staff of consulting and attending
specialists, the education and training programs of the .
Veterans Administration Hospital and such programs as are
operated jointly by the Veterans Administration and the -

School (s).
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d. will'nOmihaté all physicians for_residency'or5other
graduate education and training programs in the numbers
and with the qualifications agreed upon by the Deans

 committee and the Veterans Administration.

2. The Veterans Administration,

-

Will operate and administer'tﬁe Veterans Administration
Hospital. ’ : ‘

. b. Will appoint qualified physicians to full-time and

regular part-time staff of the Hospital. Nominations to
the Hospital Director by the Deans Committee for full-
time and regular part-time positions shall be welcomed;

- and, unless there be impelling reasons to the contrary,

shall be approved wherever vacancies exist. The regularly
appointed staff, including chiefs of service, shall be '
fully responsible to their immediate superiors in the
Veterans Administration. ' ‘ ' '

¢. Will consider for appointment the attending and consult-
jing staff and the physician trainees nominated by the Deans
Committee and approved by the Veterans Administration.

d. Will cooperate fully with the School of Medicine of
the University of california, San Francisco, in the conduct
of appropriate programs of education, training, and research.

3. The Director, Veterans Administration Hospital, Fresno,

a. Will be fully responsib1e~for the operaﬁion dﬁ;tpé
Veterans Administration Hospital. e

b. Will cooperate with the Deans Committee in the conduct
of education and training programs and in evaluag}on of

-

all participating jndividuals and groups. &

4. Chiefs of Service,

a. Will be responsible to their superiors in the Veterans
Administration for the conduct of their- serxvices.

et m—— AP

v oo g - I~

e e . A

P S,




- b, Wwill, in cooperation with consulti
- _ - staff, supervise the education and tra
' ‘ * within their respective services.

ng énd attéending
ining programs

5. The Attending Staff, -

a. Will be responsible to the respective chiefs of
service.

b.  Will accept responsibilit
treatment of patients in
the Hospital Director or his designee.

€. Will provide ade

~d. Will hold faculty appointment in the School of Medicine
of the University of California, San Francisco, or will be
outstanding members of the professi
professional qualifications accep
School and the Veterans Administration.

6. Consultants,

e T

a. Will be members of the faculty of the School of Medicine
of the University of California, San Francisco, subject to Y
VA regulations concerning consultants, ' |

- b. Will, as representatives of the School of Medicine of :
the University of California,

San Francisco, participate
in and take responsibility for the education and training
programs of the Veterans Administration Hospitals, subject
to VA policy and regulations. g )

€. Will afford to the Hospital Director, Chief of Staff,

and the appropriate Chief of Service the benefit. of their
. . professional advice ang counsel.

Document from the collections of the AAMC Not to be reproduced wjthout permission ’

TERMS OF AGREEMENT:

1. The School of Medicine of the Univ
San Francisco, will not discrimin
applicant for employment or regis
study because of race, color,

ersity of California,
ate against any employee or
tration in its course of
sex, creed, or national origin.

: : 3.
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eement is intended tp'befcontrary'to
and in the event of conflict, the State
ede this agreement. :

2. Nothing in.this.agr
State or Fedcral laws;
and Federal laws will . supers

3. Civil actions arising fromvalleged-negligenée or:wrongfﬁl"
conduct of house staff while engaged in patient care or related
1, Fresno, will be considered and-

activities at VA Hospita
acted upon in accordance with the provisions of 38 U.S.C. 41l6.

rminated at any time upon the mutual
ix (6) months notice given by
f policies and procedures will

4. This agreement may be te
consent of both parties or upon S
either party. An annual review ©

be made. e meme el oz

A e KS- e

..’/‘f/‘/éAAA‘ .l/l/- ‘C(/‘M o
Julius R. Krevans, M.D. . 1T TTT7 Date
pean, School of Medicine .

‘University of California

| ﬁ 5 QZMAMW %Q, '¢ /'ﬂ'_’//’ 75}

v. B. Raulinaitis, M.D. " 77" Date

Director
Veterqns aAdministrat

ion Hospital, Fresno

- a— -

<::;Z/¢€;,jl ;,AéZ4K;LA__; o /7//€;>i/4;;f—‘
TTopare *

ohn D. Chase, M.D.

7/ Chief Medical Director <s
Department of Medicine and Surgery
Veterans Administration
e . . - .l

——
e e v
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COUNCIL OF TEACHING HOSPITALS ® ASSOCIATION OF AMERICAN MEDICAL COLLEGES

~ APPLICATION FOR MEMEERSHIP

Membership in the Council of Teaching Hospfta]s is limited to not-for-profit --
IRS 501(C)(3) -- and publicly owned hospitals having a-documented affiliation agreement
with a medical school accredited by the Liaison Committee on Medical Education.

INSTRUCTIONS: Complete all Sections (I-V) of this application.

Return the completed application, supplementary
information (Section 1V), and the supporting
documents (Section V) to the:

Association of American Medical Colleges
Council of Teaching Hospitals
~Suite 200 .
One Dupont Circle, N.W.
Washington, D.C. 20036

I. HOSPITAL IDENTIFICATION

Hospital Name: St. Joseph's Hospital

Hospital Address: (Street) 5000 West Chambers Street

Cit Milwaukee ' State) Wisconsin ; 53210
y ) (Zip)

(Area Code)/Telephone Number: ( 414 ) 447-2000

Name of Hospital's Chief Executive Officer: Gary A. Mecklenburg

Title of Hospital's Chief Executive Officer: President

II. HOSPITAL OPERATING DATA (for the most recently completed fiscal year)

A.

Patient Service Data

Licensed Bed Capacity Admissions: 18,993
(Adult & Pediatric
excluding newborn): 571 Visits: Emergency Room: 36r600
Average Daily Census: 429 Visits: Outpatient or 126,039
Clinic: (Total inc¢luding ER)

Total Live Births: 3,846
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B,

Financial Data

Total Operating Expenses: §$ 44,898,000

Total Payroll Expenses: $ 30,145,000 (incl. fringe benefits of $3,828,0092)'

Hospital Expenses for:i

House Staff Stipends & Fringe Benefits: § /707090

Supervising Faculty: - $ 130,000

C. Staffing Data

.Number'of Personnel:  Full-Time: 1,321
Part-Time: 690

Number of Physicians:

(* Includes Active, Assoc.

Appointed to the Hospital's Active Medical Staff: _ * 226 & prov. staff only.)
With Medical School Faculty Appointments: 229

——————————t—.

Clinical Services with Full-Time Salaried Chiefs of Service (list services):

Medicine

Does the hospital have a full-time salaried Director of Medical
Education?: Half-time

ITI. MEDICAL EDUCATION DATA

A. Undergraduate Medical Education

Please complete the following information on'your hospital's participation
in undergraduate medical education during the most recently completed
academic year:

: Number of Are Clerkships
Clinical Services Number of Students Taking Elective or
Providing Clerkships Clerkships Offered =~ Clerkships Required
Medicine 6 6 Required
Surgery
Ob-Gyn 20 20 Required
Pediatrics
Family Practice
Psychiatry

Other: Radiology 1 Elective




Graduate Medica1 Education
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 Please complete .the following information on your hospital's participation

in graduate medical education reporting only full-time equivalent positions
offered and filled. If the hospital participates in combined programs,
indicate only FTE positions and individuals assigned to applicant hospital.

Positions Filled Positions Filled Date of Initial

Type of Positions by U.S. & by Foreign Accreditation

Residency Offered Canadian Grads Medical Graduates of the Program
First Year.

Flexible ~__ 8 8 B
'Medicl‘ine 5 (Affiliated with the Medical College of Wisconsin)

Surgery 11 10 -

Ob-Gyn 8 -8 1

Pediatrics = 1 or 2 (Affiliated with the Medical College of Wisconsin)

Family

Practice

Psychiatry

Other:

Radiology 8 11 -

Pathology 4 1l .-

Neonatology 1 (Affiliated with the Medical College of Wisconsin)
Orthopedics 1 (Affiliated with the Medical College of Wisconsin)

OB-Gyn Affil. 1 (Affiliated with the Medical College of Wisconsin)

1As defined by the LCGME Directory of Approved Residencies. First Year

Flexible = graduate program acceptable to two or more hospital program

directors. First year residents in Categorical* and Categorical programs

Zhould te reported under the clinical service of the supervising program
irector.

2ps accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Committee on Graduate Medical Education.

k)
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IV. SUPPLEMENTARY INFORMATION

To assist the 'COTH Administrative Board in its eva]uat1on of whether the
hospital fulfills present membérship criteria, you are invited to submit -
a brief statement which supplements the ‘data provxded in Section I-III of"

this application. When combined, the supplementary statement and required

data should prov1de a comprehens1ve summary of the hospital's organized
medical education and research programs. Specific reference should be
given to unique hospital characteristics and educational program features.

v. SUPPORTING DOCUMENTS

A.

When return1ng the completed application, please enclose a copy of the
hospital's current medical school affiliation agreement.

A letter of recommendat1on from the dean of the affiliated medical school
must accompany the completed membership application. The letter should
c1ear1y outline the role and importance of the applicant hospital in the
school's educational programs.

Name of Affiliated Medical School: Medical College of Wisconsin

Dean of Affiliated Medical School: Edward J. Lennon, M.D.

Information Submitted by: (Name)_ Peter E. Johnson

(Title) vice President

@:‘%W Chidf Executive Officer:
(oate)QﬂLLq 22 (540

Gary A. Mecklenburg, Pre51dent
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SUPPLEMENTARY INFORMATION

St. Joseph's Hospiﬁal has maintained a significant and active commitment to
medical education since its foqnding over 100 years ago. Today, the
Hospital has become one of the largest, bestfequipped tertiary care
institutions in the State serving the extensive southeastern Wisconsin
region as a resource center in oncology, perinatology, neonatology and
neuro-science. It is a major teaching facility in medicine, nursing

education and a host of other allied health professions.

. OBSTETRICS AND GYNECOLOGY

St. Joseph's has the largest maternity department of any private hospital
in the Midwest. With nearly 4000 births and some 170 neonatal referrals

annually, the department includes a highly sophisticated Perinatal Center
for high-risk mothers and infants, and a Neonatal Intensive Care Unit for

critically ill and premature babies.

The autonomous residency in obstetrics and gynecology has been a foundation
of medical education at St. Joseph's. As a referral center for perinatology
and pelvic oncology in the area, this department is especially strong in

clinical obstetrics and clinical oncology. Students in the Program rotate

with the Medical College of Wisconsin primarily in gynecological outpatient

work and in gynecological pathology.




Students in the St. Joseph's Prégram experience a graduated responsibility
from medicine or delivery room call, through ogtpatient care and further
skills in operative OB—GYNf During this time, the resident performs a large
number of surgicai procedures as the senior surgeon.

The Maternity Department, with 21 clinical faculty holding A.B.O.G.
diplomates; performs 2500 gynecological procedures annually, including 800
major surgical procedures.

The Regional Perinatal Center is staffed by two full-time neonatologists,
pediatricians and specially-trained care staff., Concentrated inservice
education programs are provided regularly for house staff in the Perinatal
Department, to help them in the care of high-risk patients and to solve
complex perinatal medical programs. Extensive educational opportunities,

a 24-hour hotline with the high-risk team, outreach efforts in neonatology

and an active childbirth, home care and family planning program -- all enhance

the training opportunity in obstetrics and gynecology at St. Joseph's.
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RADIOLOGY

Students in the diagnostic radiology program work with six full-time board-

certified radiologists. The large patient volume provides extensive
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occasions for complete thorough training in general radiology. Involvement
with other services (OB-GYN, Internal Medicine, orthopedic, surgery,
These,

neonatal intensive care, oncology) provides even broader experience.

along with "special procedures" in radiology, are integral parts of the

£

program.

A four-month rotation in the Nuclear Medicine Department consists of dynamic
and static imaging on three gamma cameras and a rectilinear scanner.
Nuclear cardiology is becoming a major part of the department, and the

addition of CAT scanner capability is currently anticipated.

Physics and protection are covered in a weekly lecture course through the

Medical College of Wisconsin. The Department participates in the yearly ACR

examinations and simulated oral board examinations are given by staff as

part of regular activity for residents.

A wide variety of resources is available, including a radiology museum

containing more than 6000 instructive cases.

PATHOLOGY

The Pathology Program in anatomic and clinical pathology is staffed by five

full-time board-certified pathologists supported by three PhD's in

-3 -




bacteriology,'virology, and biochemistry. This program is designed to
provide a thorough preparation‘for boards in both anatomic and clinical

pathology. The program is quite flexible; to provide maximum experience;

yet the student works closely with departmental staff to assure thorough

L

coverage and high-quality learning opportunities. . , T

The department has all the sophisticated equipment used in any large

laboratory (1,500,000 laboratory examinations, 150 autopsies annually).

In addition, St. Joseph's'has developed its own computerized information

gathering and reporting systems to help physicians in interpreting

laboratory reports. The Pathology Department has also developed an informa- : ‘
tion retrieval system which assists physicians in interpretation of

laboratory data.

While providing valued service to attending physicians, these systems also
are of considerable benefit to residents as sources of research, reference,

historical data and information on lab tests.
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SURGERY

The student in the free-standing surgery program experiences a coordinated

program in which general surgery residents have block.assignments in urology,
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orthopedics, chest and cardiovascular and pediatric surgery. Integrated

into these are assignments in plastic surgery, neurosurgery, and vascular
sﬁrgery. Coordination with Internal Medicine, Surgical Patholoéy, Radiology,
OB-GYN, radiotherapy, cardiology, GI, respiratory therapy, neonatology, and
the Vascular Laboratory provides a full rénge of experiences, knowledge and

a well-rounded educational program.

Because the Hospital does 12,500 surgical procedures annually, the student
experiences general surgery in the first year through surgical pathology,
private surgical service and complete assumption of service and outpatient-
emergency responsibility, as Junior Staff, during the fifth year. During
the program, the resident has an opportunity to be the responsible surgeon

for over 1,500 surgical procedures.

GENERAL RESOURCES

In addition to 400 physicians on the Hospital medical staff, an Academic
Chief of Internal Medicine from the Medical College of Wisconsin, is housed
at the Hospital. He coordinates the MCOW Internal Medicine Program at

St. Joseph's, tegches in the Hospital's education programs and is a member

of the Medical Education and House Staff Committees.
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Residents at St. Joseph's are provided with a full range of educational and

practical assistance to help them in effective learning. An extensive

medical illustration service prepares slides and other visual materials for
use in all teaching programs. A large library, staffed by a full-time
librarian, contains 9,000 current medical‘books and journals, slides, tapes
and cassettes. Closed-circuit television is provided throughout the
Hospital, and épecialized programming, specific to medical education, is
received through the Milwaukee Regional Medical Instructional Television

Station Inc. A complete, fully-staffed audiovisual service is available for

conferences and seminars.

While the Hospital is large, the medical education programs pride themselves
in providing individual attention to student needs. Volume and variety of
cases allow freedom and flexibility in the design of a particular student's
program, so the education is individually tailored, broad, comprehensive and

full of sound practical experience.

The medical staff is devoted to education and likes to teach. Their special
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attention is directed toward helping students on a one-to-one basis, so

together they provide sophisticated yet compassionate care to the patient.
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THE MEDICAL COLLEGE OF WISCONSIN

8701 WATERTOWN PLANK ROAD
MILWAUKEE, WISCONSIN 53226

Reply to: P. O. Box 26509
Mitwaukee, Wisconsin 53226

September 12, 1980

Council of Teaching Hospitals
Association of American Medical
Colleges

Ladies and Gentlemen:

I am writing in support of the application of St. Joseph's Hospital
for membership in the Council of Teaching Hospitals. St. Joseph's
Hospital has for many years been one of our important and valued
community affiliates. The hospital is a major contributor to our
undergraduate teaching programs in Internal Medicine and Obstetrics
and Gynecology. The Academic Chief of Internal Medicine at

St. Joseph's is a fulltime Medical College faculty member. Students
are assigned to St. Joseph's for their required clerkships in Medicine
on a year-round basis. In addition, St. Joseph's is a participant

in the Medical College of Wisconsin Affiliated Hospitals' Residency
Program in Internal Medicine and medical residents regularily rotate
through the hospital. The Obstetrical Service at St. Joseph's is

the largest in the State of Wisconsin. Medical students are assigned
to St. Joseph's for the required clerkship in Obstetrics and Gynecology
on a year-round basis. In addition, the hospital is a regional center
for Neonatal Intensive Care and this unit is staffed by Medical College
faculty. A high proportion of the medical staff at St. Joseph's
Hospital are Medical College faculty members and a number of elective
programs for medical students are offered at St. Joseph's Hospital.

I feel strongly that St. Joseph's Hospital is fully qualified for
membership in the Council of Teaching Hospitals and I enthusiastically
support its application.

S

Very truly /y\o

Edward J. Lennon, M.D.
Academic Vice-President
and Dean

EDL:zy

ESTABLISHED IN 1913 AS THE MARQUETTE UNIVERSITY SCHOOL OF MEDICINE




. AFFILIATION AGREEMENT, BETWEEN

THE MEDICAL COLLEGE OF WISCONSIN AND ST. JOSEPH'S HOS‘P\ITAL

)

This affiliation agreement between The Medical College of Wisconsin and
St. Joseph's Hospital is for the purpose of conducting joint programs in
health care education, health related research and health service as

hereinafter spe c1f1ed

The af‘rhatmn agreement consists of two parts Part I is a statement of
general conditions which apply to the joint programs of the two institutions.
Part 1I identifies specxflc programs which the two institutions agree to con-

duct

The programs identified in Part II comprlse all present joint actvvities of the
two institutions. The institutions agree that new joint activities will be
undertaken in accord with the terms of the affiliation agreement,

PART 1

The .affiliation agreement shall not prevent either institution from establishing .
other affiliations with hospitals or medical schools; but the two institutions

now agree to notify each other when such new affiliations are made; and to

review in the Joint Conference Committee described below whether the estab-

lishment of new affiliations on the part of either significantly affects the

affiliation arrangements herein established. Either institution according to

procedures herein set forth may, by mutual agreement, alter or may 'discontinue
affiliation arrangements herein specified.

The Medical College presently has major and minor affiliation arrangements -
with several institutions. '

[
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A minor affiliation is one that provides components of teaching, research
and/or patient care pregrams which are complementary to the broader pro-
grams conducted by the Medical College and major affiliates; or one that
will provide field placement or collaborative research opportunities in
association with the programs of the medical school. The nature and
quality of the education experiences available are the primary considera-
tions in planning a minor affiliation for educational purposes.
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A major affiliation.is one in which the Medical College and the affiliated
institution: '

(a) Conduct major clerkships for undergraduate medical students
in three or more of the following disciplines:

Medicine, Surgery, Gynecology, Obstetrics, Pediatrics or
Psychiatry '

(b) Initiate and suppor’c programs. of research in supoort of teaching
programs. :

1

The requirement that undergraduate teaching programs be . .conducted in
multiple clinical disciplines shall not apply in the case of specialty
hospitals (i.e., a psychiatric hospital) in which fewer than three of
the principal services are normally operated.

Major affiliations in addition meet the following conditions:

(a) AN members of the staff of each affilia_ted. clinical discipline are
. members of the faculty of the medical school, appointed jointly
by the hospital and the medical school.

(b) All members of the teaching staff of each aifiliated discipline hold
teaching appointments in all cther major affiliated hospitals pro-
viding undergraduate medical student education in the same disci-
pline. Such appointments need not be at the same rank and may
be at different ranks in different institutions,

(c) At least one member of each affiliated discipline is a full time
member of the medical school faculty, jointly appointed to the
staff and to the faculty. '

(d) The senior full time faculty member is chief of the affiliated dis-
cipline and bears r'esponsibility to the medical school to insure
excellence in all programs of teaching, research and patient care.

This affiliation agreement with St. Joseph's Hospital is a minor affiliation ’
agreement. The Medical College also has a minor affiliation agreement
with St. Luke's Hospital, Deaconess Hospital, Columbia Hospital and

the Curative Workshop of Milwaukee,




The Medical College has rhajor affiliation agrecements with .Milwaukee ,
. County General Hospital, Milwaukee Children's Hospital, Milwaukee
~ Psychiatric Hospital and Veterans Administration Hospital. ' .

St. Joseph's Hospital has affiliation agfeements with:

1. American Dietetic Association
(a) Traineeship

2. Deaconess Hospital School of Nursing
.(a) Diploma Nursing Program (Maternity)

3. Marquette University .
(a) Degree Medical Technology Program-, T R . )
(b) Physical Therapy - - : o ’
(c) Degree Nursing Program

. 4. Milwaukee Area Technical College
(@) Practical Nursing Program (Maternity)
(b) Operating Room Assistant Program

5. Mount Mary College ‘
(a) Occupaticnal Therapy

6. Rosary Hill College, Buffalo, New York | ' - Q
(@) Medical Records Administration, Directed Practice Affiliation

7. Scholastica College, Duluth, Minnesota
(a) Medical Records Administration, Directed Practice Affiliation

8. University of Wisconsin-LaCrosse
(a) Medical Technology

9, University of Wisconsin-Parkside
(a) Medical Technology

.
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10. University of Wisconsin-River Falls : i
(a) Medical Technology : : ' '

11. Wisconsin Pharmacy Internship Commission-Accredited Internsl}ip Pharmacy

12. Xavier University, Cincinnati, Ohio
(a) Hospital Administration Residency

St. Joseph's Hospital is working in affiliation with Mount Mary Colﬂege to
develop a Respiratory Therapy Degree Program. . ; ‘\

! I
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_The departments of

. education, research and service programs in acco

. ference committee,

the Medical College have res ponsibility for the
development of programs mutually satisfactory to the Medical College
and to the hospitals affiliated with the Medical College with respect to
the joint programs of the Medical College and the affiliated hospitals.
The Medical College will discuss with all concerned affiliated institu-
tions through common joint program committees of all involved institu-
tions or other channels that are mutually satisfactory to the Medical
College and the affiliated institutions all matters affecting affiliated
programs. The assignment of personnel supported partly or fuily by
affiliated institutions to programs outside the supporting institution

in all instances must be determined with full participation of the
supporting institution in the planning discussions, and with the full
involvement and complete approval of the administration of the support-

ing institution.

onsin is a community member of the Medical

The Medical Colleéé of Wisc
Center of Southeastem Wisconsin and will conduct all of its health care
rd with the policies and

rules of the Medical Center Council. Such rules and policies

Center Council shall apply t
with affiliated institutions.

Joint Conierence Cowmmittee, The two institutions shall form @ joint con-
The purpose of the joint conference committee will be
the review, development and recommendation of administrative policy for
the conduct of joint programs. The joint conference commitiee is not to
be an operating administrative committee, nor an operative committee for

_the professional operation of joint programs. The joint conference com-
mittee shall make its policy recommendations to the governing poards of
the hospital and of the Medical College. All matters affecting joint pro-

gram- policy that require board cognizance shall be transmitted to the
governing boards with the recommendations of the joint conference

committee.

The joint conference committee shall consist of three representatives of
each institution, of whom one shall be a member of the governing board,
one a member of the administration and one a representative of the pro-

 fessional staff. Committee members shall be appointed annually by the

- governing board of the institution the member represents. Persons with
{mmediate and direct responsibility for the professional operation of joint
programs of the two institutions shall not be members of the joint confer-
ence committee, but may be invited to attend meetings of the committee,
It is agreed that professional staff members of the committee shall be
persons whose experience and role in their respective institutions afford

of the Medical.
o the joint programs the medical school conducts

25




‘representativ

programs and
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es of the functions of the institutions in the broadest possible
‘manner. The joint conference committee shall seek the advice of appropriate
department heads in each institution in developing recommendations.

The committee shall meet as it shall determine, but not less than twice a
year. The committee shall submit an annual report to the governing body of

each institution.

]oint".l'\ppointment of Professional Personnel Engaged in Joint Programs.

.'All physicians and other p'ersonnel with continuing responsibility for joint

who are identified by the joint conference committee shall éach

hold appropriate appointments from the governing boards of both the hospital

and the medical school made through usual institutional channels. If either

governing body declines to appoint, an alternate candidate shall be named.

Appointments to joint programs shall be maintained at the pleasure of the ’

governing bodies of either institution, and shall be withdrawn at the request

of either governing body. Withdrawal of joint appointments shall prevent

the participation of persons concerned in joint programs of the hospital and

the school, but shall not prevent participation in other programs of the hospital .

or schecol. -

Persons may te appointed to joint programs as full time or as clinical faculty
members. The chief of joint programs may be a full time or a clinical (non-
full time) faculty member. The chief of a joint program shall be appointed
with the approval of the head of the appropriate Medical College depariment.
Persons to serve as chief of a joint program in an affiliated hospital may be

nominated by the affiliated hospital.

Cost Sharing. The two institutions agree to examine jointly the costs of
joint programs and to determine through the joint conference committee mutu-

- ally agreeable recommendations for the distribution of costs for education,

research and service.

In general, in the case of full time professional persons with a joint appoint-~
ment and giving the major portion of their professional effort to a joint program
in an affiliated institution, salary and fringe benefit costs shall be shared
equally between the two institutions, with the hospital's share being remitted.
to the medical school and the school making payment as the employer.

The hospital will bear the costs of office space, equipment and supplies, and ‘ .




laboratory space for joint programs conducted in the hospital. The usual
rules and policies of the hospital shall apply to such spaces and supplies
and equipment. In the case of secretaries and laboratory technicians and
“similar persons based at the hospital, the hospital shall be the employer

and the school shall remit its share of salary and fringe benefit costs to
the hospital. )

Grants in Aid. All monies of every kind (intramural and and extramural) sup-
porting joint programs shall be used subject to policies developed by the joint
conference committee. All extramural grants in aid of joint programs will be
submitted through the medical school department head of the principal inves-~
tigator and in accord with medical school policies, and the Medical College
shall be the responsible fiscal agent for extramural grants in aid. Extramural
grants means a grant made by an agency external to the Medical College or
the affiliated hospital, such as the American Heart Association, the Wiscon- .
sin Regional Medical Program, the National Institutes of Health, or a private

foundation. Intramural funds are operating or endowment funds of the instity-
tion.

Termination of Agreement. The initial period of this agreement shall be for one
year. The agresment is subject to annual renewal. Agreements for longer

pariods may be made by the respective governing bodies of the two institutions.
Each institution agrees not to withdraw from the affiliation during the term agr

upon and to provide to the other at least six months notice of intention not to
renew at the expiration of term. :

aed

Part II

* Specific St. Joseph's Hospital - MCW Joint Programs *

The programs hereafter listed are the current joint programs. The listi'ng does
“not limit the development of additional joint programs.
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I. Academic Medical Programs

(a) Clinical clerkships in Obstetrics and Gynecology, scheduled
(b) Residencies :

. Orthopedics
. Urology

II. Specialized Facilities
. . Neonatal Intensive Care Nursery

* See Tabulation -Appendix A




s whereof, the parties of this agceement have caused this

In witnes
instrument tc be executed by their respective officers on the _14th

day of __Jun , 1974,

Signed By: _ _ o
The Medical College of Wisconsin, Inc. St. Toqeoh's Hospital /’
/, L) (‘ _ L » —7
f/%/"/_’/////;///'//y/f% ﬁ? 0 \ 1, Z, . C)'/ /» L [‘_Lv/v \Zl-ll 124 ”{‘:‘ Loz d _
Gerald'A. Kerrigan, M.D. Sister M. Jeanne Gencl 1’ v /

Vice President and Dean ' %eﬂimenﬁ

Robert S Stevenson “Everett/f. Moen
Chairman, Board of Directors Chairman, Board of Dxrectors
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. " .Affiliation Agreement: The Medical Gollege of Wisconsin and St. Joscoh's Hos‘bital

- .
’ :
!

- APPENDIX A

I. Academic Medical Programs

(a) Clinical Clerkships in Gynecology and Obstetrics, scheduled

.. oo . Resident Rotation
(b) Residencies Base # Residents Months/Year Initiated
; . Urology MCW 2 12 - 1971
) . Orthopedics ° MCW 4 12 1969 _
. Pediatrics (Planned) MCH 12 12 1974 (Sept)

II. Specialized Facilities

. Neonatal Intensive -

:' Care Nursery

1973
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'

Chairma'n‘of the Department of Ohstetrics and Gynecoloay : ’

St. Ioéeph's Hosnoital

The Chairman of the Department of Obstetrics and Gynecology shall be a member
. of the professional staff serving full time at the hospital. He shall also be a
. full time member of the faculty of The Medical College of Wisconszin. These :
dual appointments shall be made, after mutual agreement, by the Directors of ‘

the hospital and by the Directors of the Medical College,

ospital staff organization, he shall be nominated

In accord with the rules of the h
He shall function under the rules of the hospital

by the staff of the department.
staff organization.

ganization, he shall be recommended by

In accord with the rules of the faculty or
He shall function under the rules of the

the department chairman and the Dean.
Medical College and its faculty organization.

Working within the framework of the hospital staff ‘organization, he shall (A) have
certain administrative duties: (B) assure quality of medical care; (C) provide for ‘
educational needs, and (D) foster research. In performing these duties, he shall

be assisted by the Advisory Committee of the department of which he will act as

chairman.

(A) In his administrative capacity he shall have res pons'ibility for:

1. Call and chair all department meetings.'

2. Serve as an ex officlo voting member of the Executive Committee.
and other committees as appropriate.
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3. Recruit and review applications for appointment to the staff and
make recommendations to the Credentials Committee regarding -

) appointment.

4. Recommend committee appointments to the President of the Medical
Staff. ‘

5. At his discretion, he may appoint a Chief of Obstetrics and a Chief
of Gynecolegy upon nomination by the staff. i ‘

6. Represent the department at meetings within and outside the hospital,
{ncluding professional, business and community functions.
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Handle correspondence and conduct the business affairs of
the department,

Provide an annual report to the President of the Medical Staff
and the Hospital President concerning activities of the department,

Prepare and recommend an annual budget covering all expenditixres
in the department, including educational and research programs.

(B) In assuring quality of medical care, he shall:

1.

T (C) In

1.

Develop with members of the department criteria for the care of
diseases and conditions treated in the department.

Monitor the quality of care as it is practiced in the department,

Develop and implement the quality assurance program of the
department, and initiate action which is indicated to improve

care,

With the Adviscry Committee, resolve or arrange for the resoluticn
of difficult or questionable situations,and intervene when necessary.

With the Advisory Committee, evaluate the clinical performance of
members of the department and recommend to the Credentials Com-
mitee changes in privileges and staff status as appropriate.

Identify the clinical needs of the department, make recommendations
as appropriate, and participate in implementing the approved recom-

mendations.

providing for educational needs, he shall:

Serve as an ex officio voting member of the Executive Committee
of the Medical College Department of Obstetrics and Gynecology.

2. Develop and implement medical education programs for the depart-

ment, including undergraduate, graduate and continuing education.

3. Recruit, select and develop the necessary faculty and make recom-
mendations concerning faculty appointments and rank,
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Participate in determining the number of graduate medical
students in the program and assist in recruiting and selecting

them.

5. Evaluate students at all levels of medical education in order to
assess their progress in reaching specific goals.,

6. Evaluate faculty in regard to effective presentation of program
content. i :

7. Advise the Library Committee eoncerning new requisitions.

8. Coordinate teaching efforts of his department with those of other
departments and promote cooperative ventures when possible,

(D) In providing for research needs, he shallﬁ

1. Encourage and assist in development of clinical and other research’
projects within the department. - -

O A

2. Integrate research projects into the educational and service programs
to the extent practical. : ' '

V.

Approved December 11, 1974 : o
MCW-St. Joseph's Hospital Joint Conference Committee
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ADDENDUM TO AFFILIATION AGREEMENT BETWEEN THE MEDICAL COLLEGE
OF WISCONSIN AND ST. JOSEPH'S HOSPITAL

The two institutions agree to conduct a joint program in
Internal Medicine for undergraduate and graduate medical
students. The program will be supervised by a fulltime
faculty member based at St. Joseph's Hospital, supported
by other fulltime faculty members and by clinical faculty
members who are on the Hospital Staff.
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APPROVED BY MCW BOARD OF DIRECTORS/JULY 8, 1977: ‘ _
APPROVED BY ST. JOSEPH'S HOSPITAL BOARD OF DIRECTORS/
AUGUST 22, 1977 T . oD o




COUNCIL OF TEACHING HOSPITALS é ASSOCIATION OF AMERICAN MEDICAL COLLEGES

APPLICATION FOR MEMBERSHIP

Membership in the Council of Teaching Hospitals is 1imited to not-for-profit -- |
IRS 501(C)(3) -~ and publicly owned hospitals having a documented affiliation agreement
with a medical school accredited by the Liaison Committee on Medical Education.

1
s:‘ H
s} ) ) .
2 INSTRUCTIONS: Complete all Sections (I-V) of this application.
= . . .
2 Return the completed application, supplémentary
E information (Section IV), and the suppérting
E documents (Section V) to the:
B Association of American Medical Colleges
= Council of Teaching Hospitals
g Suite 200 |
= One Dupont Circle, N.W.
S Washington, D.C. 20036
o/ @ 1. HOSPITAL IDENTIFICATION
=
b Hospital Name: TAMPA GENERAL HOSPITAL
§ Hospital Address: (Street) __Davis Islands
§ (City)  Tampa . (State) FL . . (Zip)33606 .
5 (Area Code)/Telephone Number: (813 )  253-0711
i Name of Hospital's Chief Executive Officer: J. Rudy Reinhardt
o
= Title of Hospital's Chief Executive Officer: Administrator
g : X . . . : Y . .
§ IT. HOSPITAL OPERATING DATA (for the most recently completed fiscal year)
A .
A. Patient Service Data
Licensed Bed Capacity Admissions: 21,938
(Adult & Pediatric » ,
excluding newborn): 611 . Visits: Emergency Room: 51,964
Average Daily Census: 462, 1 Visits: Outpatient or
o Clinic: 27,698+
Total Live Births: —3589. * Clinic Routine visits 17,984
. OP Ancilliary visits 9,714

27,698
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B. Financial Data

Total Operating Expenses: $ 3Qv8§2 893
Total Payroll Expenses: ¢ 15,163,123

Hospital Expenses for:

House Staff Stipends & Fringe Benefits:

$ 1,384,373

Supervising Faculty: : NA
C. StaffingﬁData_
Number of Personnel: Full-Time: 1874
Part-Time: 103

Number of Physicians:_

FTE 1925 July 31, 1980

Appointed to the Hospital's Active Medical Staff: - 45
130

Clinical Services with Full-Time Salaried Chiefs of Service (list services):

With Medical School Faculty. Appointments:

Pulmonary CCU Director ._.. ER. Pathology .

Radiology have contracted

groups
providing directors

Does the hospital have a full-time salaried Director of Medical

Education?: _ NO ‘

ITI. MEDICAL EDUCATION DATA

A. Undergraduate Medical Education

Please complete the following information on your hospital's participation
in undergraduate medical education during the most recently completed

academic year:

Number of Are Clerkships
Clinical Services Number of Students Taking Elective or.
Providing Clerkships Clerkships Offered Clerkships Required
Medicine L v 96 Required
Surgery ' 4 96 !
Ob-Gyn 3 96 "
Pediatrics 3 96 .

Family Practice

Psychiatry

Other: Multinl 1 {ves i

i most of students are taken

at TGH. : .
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Graduate Medical Education

37

Please complete the following information on your hospital's participation
in graduate medical education reporting only full-time equivalent positions

offered and filled.

If the hospital participates in combined programs,

indicate only FTE positions and individuals assigned to applicant hospital.

Positions Filled

Positions Filled

Date of Initial

Type of Positions by U.S. & by Foreign Accreditation »
Residency Offered Canadian Grads Medical Graduates of the Program
First Year
Flexible
Medicine 31 29 2 Aug. 13, 1951
Surgery 15 15 June 18, 1951
Ob-Gyn 17 17 Oct. 15, 1952
Pediatrics yA 16 5 Apr. 26,1963
Family
Practice
Psychiatry 2 2 Sept. 10, 1952
Other:
Uralogy 3 2 ] May 11, 1960
‘Orthopedics 3 3 July 17, 1957
Otolaryngology 3 3 Mar. 26, 1952

1As defined by the LCGME Directory of Approved Residencies.

First Year

Flexible = graduate program acceptable to two or more hospital program

directors.

First year residents in Categorical* and Categorical programs

should be reported under the clinical service of the supervising program

director.

2ps accredited by the Council on Medical Education of the American Medical
Association and/or the Liaison Committee on Graduate Medical Education.




IV. SUPPLEMENTARY INFORMATION

To assist the COTH Administrative Board in its evaluation of whether the ‘
hospital fulfills present membership criteria, you are invited to submit

a brief statement which supplements the data provided in Section I-III of

this application. When combined, the supplementary statement and required

data should provide a comprehensive summary of the hospital's organized
medical education and research programs. Specific reference should be
given to unique hospital characteristics and educational program features.

V. SUPPORTING DOCUMENTS

.§ A. When returning the completed application, please enclose a copy of the

~§ hospital's current medical school affiliation agreement.

2 B. A letter of recommendation from the dean of the affiliated medical school
§ must accompany the completed membership application. The letter should
= clearTy outTine the role and importance of the applicant hospital in the
< school's educational programs. -

g Name of Affiliated Medical School: __University of South Florida

Q 3 -

5 Dean of Affiliated Medical School: Andor Szentivanyi, M.D. A S
£
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Information Submitted by: (Name) /élhjqj/ 23712222~374é22é7’ L

_David H. Burdette
(Title) Administrative Resident

Signafureno Hospifal's Chief Executive Officer: ,
/P 4% (Date) _ /;XA%
6&/Rud§ Rginhardt '
dministrator ‘
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Supplementary Information

Tampa General Hospital's commitment to education is in-part demon-
strated by its education budget for fiscal year 1980-81 as follows:

Medical Library $ 80,899
Medical Education $1,808,767
Other Education Programs $ 451,973

Total $2,340,739

In keeping with the commitment, we have now submitted an application to
the Florida Medical Association Committee on Continuing Medical Education
to be accredited for continuing medical education purposes.

To assist in the administration of its educational programs, the hospital
has on its staff-a full-time salaried physician, who, although not entitled
Director of Medical Education, serves in that capacity.

The education effort is further complimented by a very fine medical 1i-
brary with a full-time staff and complete research capability, an Educational
Resources department that provides technical resource persons and equipment
in the area of audio-visual services, and an administrative officer to co-
ordinate scheduling of house officers, process the house staff payroll,
publish the housestaff manual, etc.

The educational programs as conducted at Tampa General Hospital under the
auspices of the University of South Florida, College of Medicine, are
coordinated by the Joint Affiliation Committee as defined in the affili-
ated agreement. '




Document from the collections of the AAMC Not to be reproduced without permission

MEDICAL CENTER

OFFICE OF THE DIRECTOR AND
DEAN OF THE COLLEGE OF MEDICINE
BOX 1

12901 NORTH 30TH STREET

TAMPA, FLORIDA 33612

813: 974-2196

August 4, 1980

Association of American Medical Colleges
Council of Teaching Hospitals

Suite 200

One Dupont Circle, N.W.

Washington, D.C. 20036

Gentlemen:

This letter of recommendation accompanies the application of Tampa General
Hospital for membership in the Council of Teaching Hospitals.

Tampa General Hospital has been a major affiliation of the University of ‘
South Florida since 1972.. It is one of the two largest teaching hospitals

in the USF Affiliated Hospitals program; the other being the Veterans

Administration Hospital.

Tampa General Hospital serves as the clinical facility for Pediatrics and

Obstetrics and Gynecology as well as major affiliatiens for Surgery,

Internal Medicine and minor affiliations for Psychiatry and Ophthalmology.

All of the undergraduate teaching in Obstetrics and Gynecolegy and Pediatrics

occurs at this hospital except for a clinic rotation at the University

Clinics and other selected rotations away from Tampa General. For Medicine

and Surgery, all of the students spend half of their clerkship time at o
Tampa General Hospital and much of their elective time as well. In the

graduate medical education program, Tampa General houses 108 of 240 total

residencies in the affiliated programs.

As can be seen from the above description, Tampa General is indeed a major
clinical affiliation and is clearly deserving of membership in the Council of
Teaching Hospitals of the AAMC.

THE UNIVERSITY OF SOUTH FLORIDA IS AN AFFIRMATIVE ACTION EQUAL OPPORTUNITY INSTITUTION
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AAMC 2 August 4,

If you need further information, please feel free to call on me.
you will give thisiapplication serious consideration.

Yours respectfully,

%M"L;
Andor Szentivanyi, M.D.

Interim Director of the Medical Center
Interim Dean of the College of Medicine

AS/mgc
cc: Ms. Lucille Murphy

Dr. Thomas E. McKell
Mr. Rudy Reinhardt

1980
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Lo AF"IL.ATIQV JCRITLEY

Ns agreement, mde end entcmd 1nto th'a 26TH dey ot ' AUGUST , '

'- ':' ’ 1970, A D,,. y and bet*een the Univcrsit,' or ..outh Florida, locatcd in
":"‘.ml.,abomugh County, noz-ida, end tho Nosgital ond Selfare Donrd of H'l..sbomg‘t
'Ccmnw “JJorida, on beh..u‘ of the Collcge of l.m.icine of the Universiiy of

ucmth noridn and the Tempa Cererel ‘!ocmtc.l, e u.xit of the Divimon of Hospitels

'*'f',of the Hospit tal erd : elfam D&.rd of mnsborou,,h County.

R

‘ OJ’“_QT,I"""‘ OF AFSILYTION -

. The Fillcborou,_,h Co"nty_ Hospitod EX.xd\".‘:-.'elfan} Eocrd ezﬂ the -
‘Untvereity of South Florida recogni:e_'that Temaa Gemeral Hospltal end the
L'::ivc:'s:‘v of fouth I’loridn College of e fcine hsve'objectﬁce in_ comzon, -
concexn for ozcﬂllﬂnce in (1) petient éa:_*c,' (2) educetion, and (j) reseerch, .

ena aoem 1% edvisoble to ectadlish en effilintion, I% 1n believed thab en B
z:rﬁliuticn \-s‘.l nermit L‘zcz:\'to Ltili-c rozt edveniegeously thelr rescurceo
1'\ ﬁ.cc‘..ixi;rj .m;n.f.t':"medb;l tnodle T m:!:i. Cenexal Yozpitel to render bntden
' sé:f'.’,'c;‘{ﬁ 113 petlents; enshle the Oollcgc cf Medicine to give deiter
cli;xi_é'&l imtructica 10 1t3 students end ‘1cu*e ctell; a:f.c‘.- to af;{‘orc better

orporivnities for ¢ vmc'-d study end resenrch, The Unlverslty of Scuih

Document from the collections of the AAMC Not to be reproduced without permission

Florics Vedical School and the ;w'xpa CGenerel Mosplinl will coordinste their
* rutuel efforts 40 achieve tze best poscidle tecching end rcﬂcci‘c‘m for pat'm‘
cere In the ficléz of "“Cergrr_c.ccte graduste, ‘;oqt-vrrtd\.ate r‘odice.l cduccilion '

v.nd other melih jrofe *o-x rel m,cd cducatlicnel progrema,

- Teope L
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. mmmm (continued)

Tempa Ccmrai Lospital and the College of‘ Lcdioim, Univercity

: of South ﬂorida, mco;;nLo thnt exy aucceesﬁﬂ. nﬂ‘iliution eonccrmd with

e'ueh C\vmn.c f£i61da as Hospitul Care ond Medleal ‘”cucation io céependent upon
i'reedon of action, mutuel trust o.nd (;c:odwiino 1’hcrefo-e, mu conaiderntiom
vill bs given in edvence by each of thcm in ita policy muing dacinions ap to

| the effect of & declzion upon the sctivitiec zmd o'bJecthma of the other,

Only droed pr..nchlea of the mejor elencnte of ui‘ﬂlintion are intended to
be expremed in thia egreement., '

_ The e.dm.inic tretive end financinl dotalls of canying out the
ef£114at1on vil1 be developed concurrently by he respeetive scminictrative
officials of each Institution, (The DNean of ths LMedical College, or his
deéiz;nce, end the Dirocior of Hocpitals, or his decignee), sudbject to review
b7 & Joint Affil%etion Comnittec end nppréwﬁ. Wy the Jolnt Iisiron

cmtwe .

nTIen Emﬁ«vrmvm-ﬁnnm |

g A Joind AIf1 liutio'x Corzaid tee zx‘m:.i be creeted, consistizg of
(1) 1the Chief;of-maff of the Tempa Cenerel Yospitel Vedicel Steff,
(2) The Director of tedical I@ucstion, (3) ':‘he Tecmma Cenerel losnitsl
lJninictretor, (4) the Decn of 4hs Collere of Medicine, or his desipnee,
(5) 4he Professor and Choirzen of the Deportment of Internnl‘).ﬂedic‘:iﬁe,, .
(6) the "m crsor end Chalrmsn of the “opc.r‘.‘::z-nt of A'\zrﬂcifyl,‘ - (;7).  <.>::0' -
member of the medicol fcculty clectcd by t e i‘aculty, nnd (8) one mc'nbe*
of the hosz;ital stoflf elected Ty the otaff, The Dcun, or_hin Adc.’ignee, -
will corve as Chaiymen of the Joint r\rrilzatioﬁ Commé,eo, and the 'nospim‘ »'
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Ww ca (conwmcd)

Adnmmzor es Secretary. . Tho C.".mlmn and cecreta.ry of tho Joimt £Lilie-

."'tio:n Ocmittce 7111 vote on)y 1n 'the cnee or a tio vo‘..e. 'l'ha Joint Arriliution

.' Cmittce vill meet mnthly or at a:v tire upon rcquest of nny threo ot the -

:mmbcro. The Joint: Mﬁlintiom Comtttes w11 roviev, doy to esy,

a&z.nistr&twe, odx.cationr.l paticnt caxe n.xd recenrch ect ivitiea and problems. .

“ The Joim. AL0334 ation Oamittﬂe wvill ’ﬁe resmmible for:

i "(Ja.) - -Reeeiving and adJudicnting a..l grievancea relating
..to mtunl pvogmma of rencarch tcech.mg, patient
S oot cmmity ccrvicca. : ,
B :(b')' zl‘.ev*cwizo tho provisiom or this ngreement and when
; .xx.ccs..nr.v xeking recormendetions for e.u emencacnts :
_-.tothengmezscnt. _ - _ A
- .(o) ADevuloping comzon pol‘cLea t:_.d pmgrs._a cmuiawnt w't.h
e t.:e pclica.o.s of ‘ao*‘x -\stics cnd th-: pu-o\ e'm.s o? Lun B
' (¢) Ieveloning cc:::o’x "o.‘.‘c'ca, cﬁw*cte.... v'tb. ‘.he -*o‘ icles of
| | toth paj.rt-cn, fox co~fthtirc, ;:’ cr*zi::::, Lvsp.xcmen*.in,, end
coondinating ¢ thc nﬁ‘q r, czjo~*‘x cffecth'c Loe of the |
effilietion by both 3 .‘cv; | ‘

JOTIT 13 xo rrwr"m E

A Joint Lir.con Lmlttﬂe- ':hel.,. bc crc"tcd conrictir,, of.‘ (1)

""u- C}miman or t.‘v- }hpvﬂtpi "ov"c* (2}: t):o J".’.‘SC‘OI‘ of t.xc }bs;:itclr, e

fogo 3
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A .u.._t..‘.d

| ,_o*\.r. x.mrg\,', COTITTL T_(contirued)

(3) ono mcxn'ccr of the Doord of Caur.‘.y Com:lcnior.ora, (4) tho Prosideri of
 the Univcrr:itj, ()) thc "’urim..a Monoger of the University, . (6) tho Uean

and D;n:otor of tho Univcrsit} of ~out‘x :‘lorida l'edicai Center, (7) the

fcmef..or..atorf of Tempa Genernl Hosnital.. Tho C__hain:mm_hip chell rotete

nmmam betmcn tho membern of tho Cmm*" Bocrda and the Univeraity
officialu, ‘The uiainon Comaittce will com:idor the broed adninisirative
nnd fzccal policy mttors mlatin., 40 the effiliction and will reviow ord

-ap;mw decicions end problexs in thece exrcas Lmugm, to tho Joint Lialcon

1ttec by thc uoint 2711464800 Co.uittcc. The Deen of the -College ¢©

' 'z!cdiclne ond tho Tampa Cencral Fos )ital (hiefoofwtaff will bo en-offi clo-

mn-votihg menbsra of thia. Camitice,

103 .t\r. »0’*.‘!;_1101

| Medical Steff: Tho meadbors of the Teape Genoral liospital rmedicnl

’yn(“v'—n

steff will be eppointed by the govorning dody in
| eccordence swith tho bylews of the medical sinlf.

(a) Tomna Generel Liospitel Mediezl Meff onc\. jve Co=xitice
511l sdvise and moke mcc:;:.c-ndctio:m concexrning physicizas
to ‘J“ appotnted 1o tho aL..a‘Ju Cener l Yedicod i‘taﬁ'.

(b) Unlversity Denextment Chairmen will recermend to the Cotlego
of "cd'cmo Executive Co"‘u.ttco tw. &o; )ointnant ﬂmnlla of
Taapa Genercl lioapitnl Uaivcr..;.t:, Service "c ical raff

" pembers 4o the Taculiy of ‘.-'acdicme, Thycieciens a-)‘nointﬁd to

tho modical fncm:ty w111 ooree o x:‘*"c thoir prrivato et corvice

‘Tege 4

45
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AL ORGANIZATION AND OPERATION (cont:mued)

HOSPIT
'_patlents avallable as’ teachlng cases except when

';flt is agreed that such avaxlabllzty is detrxmental

“to the patxent concerned.

(c) Unzversxty approval w111 result in appoxntment

. of recommended physxcxans to the Faculty of the

_ .>College of Medlcxne. _
(d) f:;Phy51c1ans app01nted to the medlcal faculty by
| | he UnlverSLty wxll be appoxnted to the med1ca1
staff. of Tampa General Hospltal by the Executlve

.'Commlttee and must meet all requlrements of the

: Medical Staff bylaws.,; ’-1'”
(e) B App01ntments to the Tampa General Hospxtal Medical

Staff may be made w1thout apporntment to the faculty

~ of the College of Medxc;ne and nothlng 1n thls.
agreenent shall be construed to excluae postgradaate'

or .continuing education. programs w'tn n t&;s group.

A University Service w1ll be establlshed as a separate

category of the medical staff of the nosprtal.n aﬁulty menbe 'S who

.part1c1pate 1n the teachlng programs at the hosprtal mxll be

a551gaed to thls service.

The Unlver51ty w1ll organlze and conduct a cllnlcal serv;ce

in each of the followzng departments- Internal Med1c1ne, Surgery,.

Obstetrlcs Gynecology, Pedlatrxcs, Pathology,

Each of the above llsted servmces w;ll undertake the care of

1ndlgent and welfarxe patlents, and the prlvate patxents of those

phys;c;ans ‘who are members of the medlcal faculty.?

APage 5 -

Radlology and Psychlatry.“_

The Unlverszty ‘ﬁff

[£]
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’ Servxce in each Department will also und

e

‘ﬂ'wxll be shared, the amount

‘:¢}Un1ver51ty Serv1ce department

VOutpatxent c11n1cs appro

_4care WLll

CHIEFS-OF SERVICE gglj};. R
"Qfand Surgery W1ll be the p

ﬁu;Department

"1Un1ver51ty Service upon mutua

fa_gs;aff._,_ )

' V;'selected b

»f'members of the Tampa General Hos

UNIVERSITY SERVICE (cont1nued)

ertake the Operation of the

The cost of patlent

s e

prlate to that servxce.

be borne . by the Hbspltal° The cost of educatlonal programs

ST AL Ll Bars gt

to be determlned by negotlatlon.
1 : _

The Chlef of the Un1versxty Selvlc s i' I ternal Medicine

rofessors and Cha;rmen of the Un1vers;ty

s of Internal Med1c1ne and Surgery.; In the remalnlng

s the approprlate Professor and Chairman,

or hls de51gnee, (a- physxcxan faculty member) w1ll be Chief of that

1 agreement between the Hospltal and

' the College of Medxcxne. Such app01ntments are subject to rev1ew at

any tlme by the Joxnt Afflllatlon Commlttee on requcst of the

'.Tampa General HOSpltal Executlve Commlttee, or the offlce of the

o Dean of the College of Med1c1ne.Alf;fi-

MEDICPL STAFF EYECUTIVE CO MI TEET‘“
. 4

ff orga.izat‘on shall

he Tampa General Hospltal Medlca"

fcontlnue to functlon as provxded by the Medlcal Staff Bylaws, Rules

7and Regulatlons, subject to amendment, if necessary,_to comply with
V'and compllnent the afflllatlon and 1nclude the full-tlme Uhlver51ty

Four of the Unlverslty Cllnlcal Chlefs-of Serv1ce shall be

e to serve as votlng

y the Dean of the College of Med1c1n
The

pltal Staff Executlve Commlttee.

x-offlclo member of the-

Deanjof the College of Med1c1ne w1ll be an e

P ey S ST
PPl ail S S

B T et s AT e Ay ey e
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Th.'!.s agreemen'b :.s express:Lv sub,jec’b 't.o 'the legal ;sufﬁciency

v . a-vof ﬁmds,'by 't.he respec'blve partiea and no admmstrétlwe »or§f' . .

obLgations shall in a.ny manne... 'be 'bmdmg upon 'the hospifjal ‘and’ -Welfare Board R
e E el AoV Lo R

| ;_'-‘?pr».sentation of the Bame to and e:presa approval ’by the hospz.»al Council
S and the hosprtal &nd "Ielfare Board of Hlllsboroubh County‘, Florio.a, regardless

am—thinb ‘bo the conurary othervise expressed in th:l.a agreement.

‘ on “hbe ua;e o.b s*bﬁ.:m, uh‘l“‘ agmem»nu 0 ‘bhe ex‘tent POSSible' ":-,: -

OAJ ’/:A.- ' RN
Cl,me’xce Eo ?:evatt, Lsulman L /‘7'7;31“*; W, Deen, President’ -

"~ The Hospital and Viellexe Dourd ' un...vers:Lt;y‘ of South r*or:.da
of.‘ hillsborough County R

_1;

P
N0, L e

. 6 Danforsn Browse, Chaixm -~ .Donn L., Snith, M.D. :
: The Hospl u&l Council of Hllls'borough Director of the ledical Center

University of South r.-.,omd_a B

\ /‘%‘\ i} 71\4// 7?:\’\‘0,
~ Thomas E. McKell, M. Do _7 _

. Cnief-of{-Staff -
’_- . Tampa General Hospital -

Page 8.

-' oi' Hills’borough Counuy, Florida, pr upon pa Genera]f Hoapital except ai‘ter 0

Ei‘fective date ~-The-. ai‘flliation sha:ll necome i\ﬂJy effective B

)) /'\/ __ 7/ /7/ //( —(,,c“., s/. / )617/ '
g . :11_{0* }!‘a‘vﬁg-;:\f’ f.ct"" a‘lé&*\.@#u | .

: /‘{':""»{_IF-A'L‘// A'}/’"/&Zk s S v:“‘?o—z///‘/

County. o " end Doan of the Colicge of Medicine ~




