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Business Systems and Procedures—New Trends
George M. Norwood Jr.

This course will provide an overview of the various
- standard business systems which are used in
manogement of medical schools and the complex
medical center facilities. Information and discussions
will include the identification of new procedures
which are being utilized and the future trends
anticipated in the changing patterns of medical center
business affairs.

The Department of Health, Education and Welfare—
Organization and Operations
Richard 1. Seggel

This course is to present to business officers of medical
schools a knowledge of the organization and
operations of the Department of Health, Education
and Welfare. Description of major programs and
activities of HEW will be presented that have a
significant impact on the notion's medical schools.
Another focus will be on the ocesses involved in
arriving at decisions on funding within the Executive
and Legislative branches of the federal government
and the interrelationships between them. This includes
the scientific and technical as well as political,
policy and administrative considerations.

Participating Staff

Keynote Speaker

'Daniel D. Robinson, C.P.A.

Partner,
Peat, Marwick, Mitchell and Company
New York, New York

Mr. Robinson, who received his B.S. in accounting from
New York University, is in charge of Peat, Marwick,
Mitchell and Company's nationwide education and
other institutions practice.

Since joining the firm in 1964, he has conducted
accounting, auditing and management consulting
engagements in New York and in other parts of the
country. He is a member .of the New York State •
Society of Certified Public Accountants and the American
Institute of Certified Public Accountants, as well as
other professional and scholastic societies. He is also
chairman of the AICPA's Committee on College and
University Accounting and Auditing.
Mr. Robinson was formerly with New York

University as vice president for business management.
During more than eight years at the university he
also served as business manager, controller and director,
Planning and Procedures. Previously he had gained
wide public accounting experiences as on in-charge
accountant.

John N. Ballow

Controller of. New York University
Medical Center
New York, N.Y.

Mr. Ballow, who earned his B.S. in Business
Administration from Manhattan College, has held his
present position since 1962, after being promoted
from assistant controller. Before joining the Medical
Center, he was employed with a major public
accounting firm for 11 years. During this period, he
conducted auditing assignments in educational and
health service institutions. Mr. Ballow is a member of
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several associations including the Hospital Financial
Management Association. For three years he served as
a member of the Board of Directors of the Metropolitan
New York Chapter of that association. He is also a
member of the Hospital Controller's Association of New
York and serves as financial representative for his
institution in its membership in the Associated Medical
Schools of New York and New Jersey.

Ronald E. Beller, Ph.D.

Assistant Professor of Management
Babcock Graduate School of Management
Wake Forest University
Winston-Salem, N.C.

Formerly, Dr. Beller was assistant professor of Hospital
Administration and head of Budgeting Services for the
J. Hillis Miller Health Center at the - University of
Florida. In this position he was responsible for budgeting
and fiscal analysis for the entire Health Center, as
well as serving as chairman of the committee charged
with establishing a program planning and budgeting
system for the Florida health center.

Milton F. Druege Ir.

President
Management Training Institute
Tulsa, Oklahoma

Mr. Droege directs the activities and participates in
the presentations of the Management Training Institute
(Ml]). His academic background includes a B.S.
in economics and a M.S. in industrial communication,
both from Purdue University. His business background
includes extensive exposure to data processing,
finance and management consulting. He has spoken
before numerous associations as well as in the corporate
programs conducted by MTI.

Edgar Lee, M.D.

Associate Dean for Administration
Assistant l'rofessor of Pathology
Case Western Reserve University School of Medicine
Cleveland, Ohio

Dr. Lee, who received his M.D. from the University
of Virginia, has a professional interest in the application
of modern management techniques in the analysis
of health education, research and service organizations.
This interest was shown in 1960 when he was awarded
a special commendation of the National Advisory
Health Council for his role in the establishment of the
Clinical Research Facilities grant program. Also,
throughout his career, Dr. Lee has engaged in various
research and grant programs as well as perform
administrative duties such as in his present position.

Kenneth L. Kutina

Director of Operations Planning and Analysis
Associate, Division of Research in Medical Education
Case Western Reserve University School of Medicine
Cleveland, Ohio
Mr. Kutino received his M.B.A. in economics and
statistics from Western Reserve University. Besides his
present position, he held a series of staff positions
with the Standard Oil Company (Ohio) in the field of
operations research from 1960-1968. For port of that
time (1961-1964), he was a lecturer in statistics at
Western Reserve University. Also, Mr. Kutina is a
member of several honorary and professional societies
including Beta Gamma Sigma and the Operations
Research Society of America.
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Doris Honig Merritt, M.D.

Dean for Research and Advanced Studies
Indiana University—Purdue University
Indianapolis, Indiana

Dr. Merritt, who received her M.D. from George
Washington University, has extensive experience in the
area of sponsored program administration. In 1961,
she became associated with Indiana University as
director, Medical Research Grants and Contracts, and
has had various appointments at the school in this
area. She assumed her present position in May 1971.
She has also served as a consultant to the United
States Public Health Service, Notional Institutes of
Health, National Heart Institute, American Heart
Association, the Indiana State Medical Association and
the National Library of Medicine. Dr. Merritt is
also active in community activities. She is chairman,
Consortium for Urban Education in Indianapolis,
and member of the board and executive committee,
Community Addiction Services Agency, Inc.

Matthew F. McNulty Jr., Sc.D.

Vice President for Medical Center Affairs
Georgetown University Medical Center
Washington, D.C.

Dr. McNulty, a professor of Community Medicine and
International Health, Georgetown University, has served
in many administrative and academic posts in the
hospital and academic health science fields. These
posts include associate director, Association of American
Medical Colleges; director, Council of Teaching
Hospitals; dean, School of Health Services
Administration, University of Alabama; general director
of hospitals and clinics, and professor of both health
administration and preventive medicine and
epidemiology, University of Alabama. Now a visiting
professor at several universities, he is o noted hospital
and health science consultant to state and federal
government agencies, and to academic and health
field organizations.

10

George M. Norwood Jr.

Vice President for Planning
Thomas Jefferson University
Philadelphia, Pennsylvania

Since 1954, Mr. Norwood, who was graduated from
the University of North Carolina with a B.S. in
chemistry, has been associated with medical and
academic institutions in the area of business, finance
and planning. While associated with the University
of North Carolina he was credit manager, North
Carolina Memorial Hospital, and later named chief
fiscal officer, and for eight years served as business
officer, Division of Health Affairs. In 1965, he was
named vice president for business and finance
(treasurer) at Thomas Jefferson University and he was
named to his present position in 1970. He has also
served as a consultant to various medical-academic
groups.

Richard L. Seggel

Deputy Assistant Secretary for
Health Policy Implementation

Department of Health, Education and Welfare
In his position, Mr. Seggel is the principal assistant
to Dr. Merlin K. Duval, assistant secretary for health
and scientific affairs, on policy matters relating to
day-to-day operations encompassing the three health
agencies of HEW—the Health Services and Mental
Health Administration, Notional Institutes of Health,
and the Food and Drug Administration. He is
responsible to the assistant secretory for: resolving
operations problems; insuring that established policies
are carried out through the budget, program planning
and legislative processes; evaluating and advising on
the effectiveness of programs, and making
recommendations on budgetary and management
policy.

1 1



BUSINESS OFFICERS SECTION

ASSOCIATION OF AMERICAN MEDICAL COLLEGES

CONTINUING EDUCATION PRoGRAM

MIAMI BEACH, FLORIDA

OCTOBER - NOVEMBER - 1972

KEYNOTE SPEAKER 

Daniel D. Robinson, C.P.A. Peat Marwick Mitchell and Company

Partner

HONORARY GUEST 

E. M..Papper, M.D.
Vice President for Medical Affairs

• and Dean, School of Medicine

FACULTY 

John N. Ballow
Controller

Ronald E. Beller, Ph.D.

Associate Professor of Management

and Special Assistant to the

University President

University of Miami School of Medicine

New York University Medical Center

University of South Alabama

Milton F. Droege, Jr. Management Training Institute

President

Edgar Lee, M.D. Case Western Reserve University

• Associate Dean for Administration

Kenneth L. Kutina
Director Of Operations Planning

and Analysis Associate

Doris H. Merritt, M.D.

Dean for Research and

Advanced Studies

Matthew F. McNulty, Jr., Sc.D.

Vice President for Medical

' Center Affairs

Case Western Reserve University

Indiana University, Purdue University

Georgetown University Medical Center

George M. Norwood, Jr. Thomas Jefferson University

Vice President for Planning

Richard L. Seggel
Deputy Assistant Secretary for

Health Policy Implementation

Department of Health, Education and Welfare
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1111 REISTRANTS 

Richard Aja Wayne State
Business Manager

Ernest M. Allen, Sc.D..
Deputy Assistant, Secretary for

. Grant Administration Policy

Walker W. Allen
Associate. Director

Richard G. Anderson
Grants Management Branch

Thomas F. Anderson, Jr.
Assistant Professor

S. William Appelbaum
Assistant Dean of Business Affairs

Paul Apt
Controller

.Harold L. Autrey
- Business Manager

• Richard L. Balch
Associate Dean of Administration .

• Ruth E. Bardwell
Director of Finance

John C. Bartlett, Ph.D.
Associate Dean

Health Affairs and Planning

Alfred F. Beers., C.P.A.
. Business Manager and Assistant

Comptroller

Department Health Education and Welfare

University of Missouri

National InstitUte of Health

Medical College of Virginia.

Johns Hopkins School of Medicine

- • University of Miami

University oi Illinois College of Medicine

* Stanford University'

Case Western Reserve University
School of Medicine

University of Texas School of Medicine

University of Pennsylvania

Daniel P. Benford Indiana University School of Medicine

Executive Assistant to the Dean

James L. Bennett, Jr. (Pete) Duke University Medical Center

Executive Assistant to the
Vice President

Bennett University of Missouri
Director of Fiscal Affairs
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REGISTRANTS (continued)

Steven D. Berkshire
Program. Coordinator and

Administrative Assittant

Indiana University

Steven C. Bernard National Institute of Health

Grants Management Officer

Beatrice Black
Assistant to Vice President for

Medical Affairs and Dean.
School Of Medicine

University of Miami School of Medicine

Donald R. Black University of North Dakota School of Medicine

Business Manager

Robert L. Blackwell
Accountant •

Lauren W. Blagg
Associate Dean of Finance

Barbara A. Blubaugh
Budget Assistant

•
Carl C. Bohner
Manager of Fiscal Activities

Henzo T. Bozzonetti
Chief, Hospital Branch

Charles M. Brennan
Assistant Vice Chancellor

Robert P. Budett
' Assistant Director of

Financial Affairs

University of Tennessee

. University of Utah

• . Georgetown University Medical Center

• College of Medicine and Dentistry of

• New Jersey •

Department Health Education and Welfare

gansas University Medical Center

.Yale School of Medicine

R. R. Burrell . University of Texas Medical School

Internal Auditor at Houston

Charles M. Capps
Assistant Treasurer

Bruce Carp
Cost Analyst

Robert L. Cathey
• Controller

University of Miami

Boston University Medical School

University of Massachusetts Medical School



REGISTRANTS (continued)
D
o
c
u
m
e
n
t
 f
ro
m 
th
e 
co
ll
ec
ti
on
s 
of

 th
e 
A
A
M
C
 N
o
t
 t
o 
be
 r
ep
ro
du
ce
d 
wi
th
ou
t 
pe
rm
is
si
on
 

Elmo M. Cavin, Jr. University of Texas Medical School
Assistant Director of Accounting at San Antonio

Sally A. Chapple University of Nebraska
Assistant to the Dean

Donald E. Clark
Chief, Grants and Contracts
Management Branch, NICHD

•

. Department Health Education and Welfare

Albert C. Cleveland National Institutes of Health
Chief, Federal Assistance Department Health Education and Welfare
Accounting Branch

0. Ceylon Coleman Oklahoma University - Health Science Center
Director/ Admin. Systems

Donnie G. Copeland Louisiana State University
Assistant Business Manager School of Medicine in Shreveport

Ronald E. Cornelius Medical College of Wisconsin
Controller

Thigh Cox University of Louisville
Business Administrator School of Medicine

James Crimmins
Assistant Dean of
Business Affairs

Howard O. Croasmun
Assistant Comptroller

H. A. Davis
Chief Business Officer

M. Wayne Davis
Assistant Fiscal Officer
for Business Services

Carl B. Delabar
Assistant to the Vice President

Emily C. DiRenza
Special Assistant to the Dean

John J. Dixon
Graduate Research Associate

John G. Ebner

Jesse C. Edwards
Assistant to the Dean
for Business Affairs

Medical College of Georgia

_ . •

West Virginia University

Tufts University School of Medicine

• University of Alabama

University of Kentucky Medical Center

Temple University

. University of Florida

University of Pittsburgh

'University of Nebraska College of Medicine
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Odean'C. Erickson
Controller

Robert J. Erra
Accounting Systems Manager

Maria Elena M. Espinosa
Executive Assistant

• 'Frank Evans
Assiseant to the Dean
for Financial Affairs

Gary R. Fano
Graduate Research Associate

• Office of Vice President
for Health Affairs

Joel B. Feinglass
Chief, Research Grants
Policy Branch

Mayo Foundation

Cornell University Medical College

San Juan School of Medicine

Creighton University School of Medicine

University of Florida

Department Health Education and Welfare

J. Howard Feldmann • ' University of Kansas Medical Center
Assistant Vice Chancellor
for Finance

•Thomas A. Fitzgerald
Assistant Controller and
'Director Research and Training
.Program Management

Michael C. Forrest
Chief, Non-Profit Branch - OGAP

C. Duane Gaither
Administrative Assistant to

the Dean

New York University Medical Center

Department Health Education. and Welfare

Indiana University School of Medicine

Robert G. Garrigues University of Florida - J. Hillis MillerHead, Planning and Budgeting Health Center

Dale Gauthier Tnlane Medical Center
Assistant Business Manager

Gerald H. Gillman University of Oklahoma Health Sciences CenterDirector, Administrative Affairs

Robert R. Graves. School of Medicine in Shreveport
Business Manager

Donald V. Greene .Department Health Education and Welfare
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Thomas E. Grimshaw - .
Budget Control Officer

Larry J. Guichard
Business Manager

Neil J. Gustafson
Associate Accountant

Floyd L. Hagan
Controller

Donald K. Hames ;
Budget Officer

. Gregory F. Handlir
Administrative Assistant

Bill G. Harris
Assistant Dean for Administration

E. Alun Harris
Associate Director for

- Sponsored Programs

• Tom V. Harris
. •

Administrative Assistant

Wallace L. Harris, Jr.
Assistant Controller

Stephen P. Hatchett
Director', DRG

David E. Herman
Assistant Manager, Research and

Training Program Management

C. K. Himmelsbach,
Associate Dean

George J. Hlouser
Director of Operational
Management

Donald F. Hoehle
Fiscal Business Officer

Burton F. Hood
Business Manager

Department of Surgery

State University of New York
Upstate Medical Center - Syracuse

Tulade University Medical Center

University of Tennessee

Medical University of South Carolina

George Washington University

University of Maryland School of Medicine

University of North Carolina
School of Medicine

University of Alabama in Birmingham!

University of Florida College of Medicine

Emory University

National Institutes of Health

New, York University Medical Center

Georgetown University•

Texas Technology University School of Medicine

University of Missouri, Columbia

Medical College of South Carolina



REGISTRANTS (continued)

G. Edwin Howe
• Director

Jerry E. Huddleston
Director of Fiscal Services

..•

Harold B. Jordan •
- Administrative Assistant
• to the Dean

Robert N. Jordan
Business Manager

V. Wayne Kennedy
Assistant Dean

Frederick King
Assistant Vice President
for Health Affairs

Robert L. King
Administrative Officer

Henry G. Kirschenmann, Jr.
Director, Division of Cost
Policy and Negotiation

Henry W. Koelling, Jr.
Business Manager

Matthias Lasker
Director, Division of

Policy Development

Donald Lentz.
Senior Administrative Associate

Vincent J. Li Volsi
Executive Assistant to

. William L. Lillibridge
Assistant Dean

Ronald A. Lochbaum
Assistant Controller

the Dean

Ohio State University Hospitals

Ohio State University Hospitals

Howard University College of Medicine

Boston University Medical School

University of Maryland

Tulane Medical Center

University of Alabama in Birmingham
- School of Medicine

Department Health Education and Welfare

Medical University of South Carolina

Department Health Education and Welfare

University of Michigan Medical School

University of Pittsburgh School of Medicine

University of Iowa College of Medicine

. Duke University Medical Center-

' • •



REGISTRANTS (continued)

James D. Logan Temple University
Vice President and Treasurer

L. J. Lunardini
Executive Assistant to the

Vice Chancellor Health
Professions

University of Pittsburgh

• Robert L. MacHugh University of Washington
Chairman

0
Western Region BOS-

-

us=1 Bernard McGinty - Duke University Medical Center

'5 Fiscal Officer - Education
0

.; Helen Malan
-c7su Assistant to Business Manager School of Medicineu
-c7s0,.. Charles W. Moores=1u,.. Assistant to Dean - Financeu_0
0
.., Thomas R. Murray..,

Director of Business
uAdministration ..

--,, Richard J. Olendzki ' Harvard Medical Schoolu
Associate Dean for

c„00 Financial Affairs

0
..,u E. K. Parker-
u Assistant to the DeanO --
u
u..

John J. Patrick

O Assistant Business Manager

a M. James Peters
Fiscal Officer

8
Joseph Preissig
Special Assistant to
Executive Dean

University of Pennsylvania

Eastern Virginia Medical School

Jefferson Medical College of
Thomas Jefferson University

University. of Kentucky Medical Center

University of Pennsylvania

Cornell University Medical College

University of Illinois

Harvey Pyser 
• Cornell University Medical College

Payroll Systems Manager

James L. Quinlan Medical College of Wisconsin
Business Manager

William Quinn Tufts University School of Medicine
Assistant Business Manager School of Dental Medicine
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REGISTRANTS (continued)

Frederick J. Ramsay
Assistant Dean and Director

Office of Student Affairs

Marvin J. Randell
Assistant Director of Business
Affairs

Upiversity of Maryland

University of Miami School of Medicine

Henry W. Rapp, Jr. Peoria School of MedicineAdministrative Assistant

Elise A. Regalado
Assistant to Associate Dean
for Financial Affairs

University of Miami School of Medicine

.Harold W. Reinert Hershey Medical Center ofBusiness Manager The Pennsylvania State University

James C. Rich, Jr.
Assistant Vice President for
Administration and Finance

C. R. Richardson
Associate Dean for Business
.Affairs

E. D. Rockenbach
Controller

Berton‘Rogers, Jr. College of Medicine Medical UniversityBusiness Manager of South Carolina

'Georgetown University

University of Texas Medical School
at Houston

Ralph M. Rogers •
Administrative Assistant

to the Dean

University of Nebraska

University of New Mexico
School of Medicine

Thomas Eolinson University of California College ofStaff Officer Medicine, Irvine

Marvin Rushkoff Mount Sinai Medical. SchoolVice President - Finance

Joseph F. Salerno College of Medicine and DentistryDirector of Business Affairs of New Jersey

Richard K. Schmidt University of IowaAssistant to the Dean

Michael A. Scullard
Director of Business Affairs

State University of New York
Upstate Medical Center - Syracuse
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REGISTRANTS (continued)

J.11 Sharp
Treasurer

Enid G. Shearer
Administrative Assistant

to the Dean

Earl A. Siebold
Assistant Business Manager

Bernard Siegel
Vice President
Business and Finance

David W. Siegel
Associate Vice President
for Administration

Marvin H. Siegel
Associate Dean for Financial

Affairs and Assistant Business
.Manager for Medical Affairs

David A. Sinclair
: Vice President for

Administration

Marshall W. Smith
Assistant to the Dean

Roger Spry
Director, Business Affairs

Ernest 0. Stark
Director of Fiscal Services

•
David L. Steffy
Associate Administrator

Clarence N. Stover, Jr.
Associate Dean for Administration

Gary M. Talesnik
Special Assistant to the Director
Division of Cost, Policy and
Negotiation

Cecil Q. Tipton •
Vice Chancellor for Business
and Finance

Meharry Medical College.

New York University School of Medicine

University of Texas Medical School
.at San Antonio

Albany Medical College

Temple University
Health Sciences Center

. University of Miami School of Medicine

State University New York
Upstate Medical Center - Syracuse

. .

University of Illinois

Wayne State University

University of Texas Medical School
at Houston

Ohio State University

University of North Carolina

Department Health Education and Welfare

University of Tennessee Medical Units

•



•

REGISTRANTS (continued)

Edward M. Tracy Department .Health Education and Welfare

James G. Vaughn University of North Carolina 1Business Officer 
I
1i

I
1

Robert A. J. Walker
Director of Finance

George L. Walsh
Administrative Assistant

Robert E. Welty
Assistant to the Dean

Lester G. Wilterdink
Assistant Director of Medical

Center for Fiscal Planning

Hahnemann Medical College

Michigan State University

Indiana University

University of Rochester

Sam B. Wingfield Medical College of GeorgiaAssistant Comptroller

Marion E. Woodbury, Jr. Medical University of South CarolinaDirector of Accounting

Don Young
Fiscal Officer for .
Business Services

University of Alabama

Frank C. Zimmerman University of MississippiBusiness Manager-Comptroller Medical Center

IC A. Zimmerman • University of Oregon Medical SchoolAssociate Dean for
Business Affairs

Stephen Zopf. Michigan State UniversityAdministrative Assistant
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INFORMATION ITEM - 2.

The attached document is the full text of the Order
and Judgment of the Colorado District Court in an
admissions decision case involving a claim of
discrimination on the basis of sex.
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LINDA A. EMERY,

Plaintiff,

V•5.

IN THE DISTRICT COURT IN AND FOR THE

CITY AND COUNTY OF DENVER AND

STATE OF COLORADO

Civil Action No. C25921

ORDER and JUDGMENT 

STATE OF COLORADO; HOPE
LOWRY, M.D.; ROBERT ALDRICH,
M.D.; FREDERICK P. THIEME;

DAVID W. TALMADGE, M.D.;
UNIVERSITY OF COLORADO; and

THE BOARD OF REGENTS OF THE
UNIVERSITY OF COLORADO, a
body corporate,

Defendants.

APPEARANCES:

'MARTIN P. MILLER, Attorney at Law, and
PETER H. NEY, Attorney at Law, appearing
for the Plaintiff.

JOHN P. HOLLOWAY, Assistant Attorney
General, appearing for the Defendants.

This action was commenced by a complaint filed by the Plaintiff alleging that
she is a resident and citizen of the State of Colorado, and that she duly made applica-
tion for admission to the University of Colorado School of Medicine for the fall term
of 1971; that she had met all necessary standards to qualify to be admitted to such
school, that she was denied admission to said school, and that such non-admission
was illegal and unconstitutional for the reason that the policies of the school are
such that it had established a systematic exclusion of women as students in the
Medical School. The unconstitutional assertion is bottomed on the denial of equal
protection of the laws as guaranteed by Article XIV and by the due process clause of
the Fourteenth Amendment to the United States Constitution, and by Article II,
Section 25 of the Colorado Constitution.

The Plaintiff further alleged that she was discriminated against for admission
to such school because she had, at the time of the application, two children, and
that the policy of the school is discriminatory since it denies admission to female
applicants who are mothers.



D
o
c
u
m
e
n
t
 f
ro
m 
th
e 
co
ll
ec
ti
on
s 
of
 th

e 
A
A
M
C
 N
o
t
 t
o 

 b
e 
re
pr
od
uc
ed
 w
it
ho
ut
 p
er
mi
ss
io
n 

The Plaintiff further alleged in her complaint that the school deliberatel
y,

Andiscriminately and intentionally limits the number of women enrolled in its

. classes to a proportion which is far less than the actual number of women in t
he

population as a total.

The Plaintiff also alleged that the Defendant Medical School has a pol
icy

whtch discriminates against women generally because of their sex, and 
particularly

against her, not only because of her sex but because she is a mother, and 
that she

was not afforded the same rights and privileges as male applicants. The complaint

alleged other tangential grounds of discrimination which were abandoned in
 the trial

on the merits.

The Plaintiff sought relief from the Court in the nature of mandamus, directin
g

the Defendants to admit the Plaintiff to the University of Colorado Medica
l School;

for an order declaring the policies of the Board of Regents which discr
iminate against

women unconstitutional and unlawful; and an order directing the Defendants to 
cease

and desist from any discrimination based upon sex.

The complaint or posture of the Plaintiff's case was modified somewhat by the

opening statement of Mr. Martin Miller, the attorney for the_Plaintiff, in that he

focused Plaintiff's claim in two particular specific areas. First, that the

Defendants had engaged in and carried out a policy of systematic exclusion of women

in its application and admission procedures at the University of Colorado M
edical

School, and that such policies and procedures were discriminatory to female applic
ants

as a whole, and particularly to the Plaintiff, who not only is a female, but i
s

married and had children, and that the discriminatory practices as they we
re applied

to her constituted unconstitutional behavior on the part of the Defendants.

Secondly, that the University of Colorado Medical School increased its admissi
ons

quota from 105 to 115 in 1969, and again for the 1971 class from 115 to 125, i
n

order to accommodate minority and disadvantaged students, and that for such minori
ty

and disadvantaged students the Admissions Committee of the school was encourag
ed to

waive certain qualifications for admission in order to enroll students in this

category, and that the Plaintiff, as a female, was a member of such minority or

disadvantaged group and as a consequence should have been given the same preference

for admission as the other minority or disadvantaged groups.

The presentation of this case, with the taking of testimony and arguments of

counsel, consisted of three full days of trial, resulting in 360 pages of testimony.

It was stipulated by and between, counsel, and accepted by the Court, that the 
number

of females in the population of Colorado is approximately 51 percent of the total

population, as determined by the last census.

Witnesses of import who testified were Dr. Hope Lowry, Chairman of the Admissions

Committee of the University of Colorado School of Medicine; the Plaintiff, Linda A.

Emery; Dr. Robert Aldrich, Vice President for Health Affairs of the University of

Colorado; Dr. Frances Norris, a pathologist from Washington, D.C., who held herself

out as an analyst on the question of females admitted to medical schools in the

United States, and who testified before a subcommittee of the United States Congress

on that subject.

The evidence disclosed that the University of Colorado School of Medicine is

the recipient of federal funds for part of its support and maintenance, and that



pursuant to a directive of the. Department of Health, Edu
cation and Welfare, in April

..of
1969, the Regents of the University were ordered.to give speci

al consideration to

certain ethnic groups denominated as minority groups and
 consisting of the followng

categories as determined by such agency: Chicanos, Blacks, Orientals and American

Indians. Such directive applied also to the employment policies of t
he University

'of Colorado.

The effect of the directive was that persons in such 
minority group categories

were to be given special consideration for admission to 
the Medical School, and that

in the event the minority group applicants could not 
meet the qualifications established

by the Medical School for admission, then such standards
 were to be lowered for such

minority group applicants, and after their admission tho
se students were to be afforded

O remedial programs by which they were given special studi
es and tutorial assistance

in order to raise their academic achievement to the n
orm, thus attempting to fill the

gap in their academic deficiencies and to bring them up 
to the standards required by

sD, the Medical School. The minority group categories as established by the Departm
ent

O of Health, Education and Welfare were considered to be 
educationally, socially and

culturally disadvantaged, and in some instances economicall
y disadvantaged.

-0
The Regents of the University of Colorado, by a policy statement, conformed

-0O to the directive of H.E.W. and issued mandates of the
ir own in order to comply with

sD, such policy, one of which was to encourage and solicit appl
icants in such minority

groups to the Medical School. The policy directed the Admissions Committee to

O comply with that part of the H.E.W. directive concerning the l
owering of admission

standards and the institution of remedial measures when 
required.

The evidence further disclosed that in order to comply w
ith the H.E.W.

directive and the policy of the Regents as aforestated, the 19
69 class was increased

from 105 to 115, and the 1971 class was increased from 1
15 to 125, thus adding ten

• additional places in the Medical School freshman class to ma
ke space for the

O admission of the minority group students.

0
The evidence further disclosed that a concerted attempt was

 made to comply

with the directive relative to minority group applicants. However, for the 1971

freshman class only four of such minority group applicants were r
eceived into the

Medical School, and the remaining six places which were not fi
lled by such minority

group applicants were filled by other non-minority group
 applicants who were on the

waiting list, all of whom were Colorado residents. The Plaintiff was not qualified,

in the opinion of the Admissions Committee, to be placed on su
ch waiting list and

thus was not considered for acceptance to fill one of the remaini
ngsix places for

u
8 that year.

At the same time that this matter was heard before the Court, the P
laintiff was

enrolled as a law student at the University of Denver College of Law.

From the evidence, the Court makes the following findings of fact.

FINDING NUMBER ONE: That the Plaintiff failed to establish the burden of

proof incumbent upon her that women are a member of a minority gr
oup and thereby

disadvantaged, pertaining to her claim for relief in the instant case.

The categorization of minority groups as applied to admission tothe Medic
al

School was not amorphous or without specific delineation to the ethnic
 delineations.

The demarcations establishing the minority groups were specific as 
to ethnic back- .

grounds, did not evolutionize from experience in the University of 
Colorado solely;
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they were specifically established, designated, delineated and categorized by the
federal government' through its Department of Health, Education and Welfare and were
specified by that agency, and those ethnic classifications were binding upon the
Regents in the formulation of their policies relative to the admission of disadvantaged
persons.' To reiterate, those minority groups specified by H.E.W. were Chicano, Black,
Oriental and American Indian. The Regents did not establish the categories.

It was pursuant to the pre-established minority group categories that the
Regents of the University of Colorado issued their policy statement directing that
such ethnic groups be given special consideration for admission and for remedial
assistance. Despite valiant efforts on the part of Mr. Miller to prove that the
federal government had included females in the minority group category, he was unable
so to do, and the evidence does not support the conclusion that females are regarded
by the government as a member of the minorities. He was successful, however, in his
attempt to show that the federal government, through civil rights legislation, demands
that females be treated equal with males, and that there should be no discriminction
as between sexes.5

50 FINDING NUMBER TWO: That the Plaintiff has failed to sustain her burden of proof
that the Plaintiff was discriminated against as a female in her application for admission
to the University of Colorado Medical School for the class of 1971.

0

The testimony was replete with citation of statistics, some of which seemed

0
• to be conflicting, and from the labyrinth of such statistical information it was

0
extremely difficult to draw conclusions. However, the evidence did establish the

0
,0

following facts: that the Admissions Committee of the University of Colorado School

0
of Medicine, during all times pertinent herein, used four standards in determining

0 i
admission to the school, (1) college grade point average; (2) scores on medical college
ipqtude test (MCAT), and in conjunction therewith special emphasis on that part of
the test pertaining to science; (3) recommendations concerning the applicant; and (4)
impressions gained from personal interviews.

0

0 As respects college grades, the evidence showed that out of a possible 4.00,
• the average grade point averages were as follows: for male applicants, 3.28; female

5
applicants, 3.52, for a total average of all applicants, both male and female, of 3.31.

C.)
0 

The Plaintiff's cumulative GPA for the class of 1971 was 2.96. Of importance is
the fact that 24 applicants with lower CPA scores than the Plaintiff were admitted

0
to the class of 1971, 17 of whom were white males, 16 minority group males, and one

1 minority group female.0

With respect to the medical college aptitude test, with special emphasis placed
upon the science section of such test, the Plaintiff's score was 455 out of a possible

C.)
0 800, which score placed her in the bottom or fourth quartile of all applicants to

medical schools in the United States. No figures were forthcoming specifically for
the University of Colorado. However, the MCAT is a national test required of all
applicants to medical schools in the United States, thereby obviating the necessity
of such calculation.

Significantly, in this category six students were admitted to the Medical
School with lower science section scores, and three with the same science section
score as that of the Plaintiff. The statistics deduced that there were four students
admitted to the class of 1971 who had both CPA and science section scores on the MCAT
as low or lower than the Plaintiff, three of whom were minority group applicants and

white male applicant.

-4-



FINDING NUMBER THREE: Thc evidence disclosed. that the University of ColoradoSchool of Medicine, through its Admissions Committee, did not act arbitrarily or
capriciously in its refusal to accept the Plaintiff as a student in the 1971 freshmanClass.

' It is obvious from the foregoing that considering the standards established by
the Admissions Committee, the ranking and rating of the Plaintiff with regard to suchstandards, and the comparison of the Plaintiff with other applicants, and the interplayof the discretion that is required of an admitting agency, the Admissions Committeedid not abuse its discretion in rejecting the Plaintiff's application.

As concluded, supra, the Plaintiff did not sustain her burden of establishingthat she should be given preferential consideration'as a female in the status of aminority and disadvantaged individual. It is interesting to note at this point that
0

the witness called by the Plaintiff, Dr. Norris, testified that in her opinion the—
female applicants for medical school were definitely not disadvantaged, but were

sD, superior to male applicants, and that the public was being deprived of a better qualify

u

'5 of medical practice because more women were not members of the profession.0

.; The totality of the evidence discloses that the Plaintiff was given fair-c7suu consideration in her application for admission. The evidence disclosed that when the-0 same standards and factors are applied equally to the Plaintiff, as well as to the0. other white female applicants, and as well as to male applicants, the Plaintiff was
sD,u. found deficient in meeting the standards for admission. To admit the Plaintiff andu
,c) reject other more qualified female applicants would be in fact discriminatory against0
.., such female applicants. To admit the Plaintiff and to reject more qualified male
..,

applicants would in effect discriminate against such male applicants.

. . 

US

The evidence exemplified that regardless of the Plaintiff's grading on anyone of the four standards used by the Admissions Committee, she did not qualify on theu
totality of all four standards with other non-minority male and female applicants.

E.,
0

With respect to the Plaintiff's consideration for the 1972 class, Dr. Lowry0
.., testified that the Plaintiff's grade point average had "fallen rather markedly,"
..
uu

in that the last eleven hours of premedical science course work showed an average of-8u 2.36, which grade point average excludes a person from consideration for admissionu
to medical school when such person is not a minority group student. Dr. Lowry

O admitted that if the Plaintiff were a member of a recognized minority group she wouldhave been considered as a candidate for the remedial program as afforded to suchminority groups. She further testified that the Medical School refused admissionto many white women for the 1972 class who had higher grade point averages andu 
scores than the Plaintiff.8

'FINDING NUMBER FOUR: The Court finds that there exists in fact an under-representation of females in the University of Colorado School of Medicine and inthe medical schools of the nation.

Statistics that were presented definitely established that in proportion tothe population as a whole the number of females making application to the ColoradoUniversity School of Medicine and to medical schools nationally is disproportionate.However, the above conclusion is reached with the awareness that, as has been indicated,the percentage of female applicants and applicants admitted is on the ascendancy and

Ilp,hat a greater percentage of females are applying to medical schools and are beingadmitted over that of male applicants and applicants admitted.

The Court also finds that there is an under-representation of females in medicalschools, as well as in the medical profession, in Colorado and in the nation generally.
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