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Comparisons of Faculty Compensation by Gender

Note: Analysis excludes chairs, chiefs, and instructors.

YEARLY SNAPSHOT OF MEDIAN COMPENSATION  
BY GENDER AND RANK IN 2017 DOLLARS

Gaps in median total compensation for women and men were present across each 
rank over the five-year period, except for women basic science instructors. 
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Source: FY 2013-2017 AAMC Faculty Salary Survey. Chief (FY 2013 n=2,804; FY 2014 n=2,724; FY 2015 n=2,833; FY 2016 n=2,996; FY 2017 n=3,002), Chair (FY 
2013 n=2,237; FY 2014 n=2,364; FY 2015 n=2,228; FY 2016 n=2,235; FY 2017 n=2,260)




