Comparisons of Faculty Compensation by Gender

FIGURE 26: FY 2017 MEDIAN COMPENSATION IN CENTS ON THE DOLLAR FOR

WOMEN BY FULL-TIME FACULTY SIZE ACROSS MEDICAL SCHOOLS
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MEDIAN COMPENSATION IN CENTS ON THE DOLLAR FOR WOMEN
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Regardless of full-time faculty size, across a large majority of medical schools,
men had a higher median total compensation than women.

@ Source: FY 2017 AAMC Faculty Salary Survey. (n =72,578 across 121 medical schools)

Note: Twenty-four outlier institutions were removed: 8 schools did not provide gender data for the FSS; 2 schools above and below the endpoints were removed; and 14
schools with less than 50 FT faculty or more than 2,700 faculty, per the 2017 snapshot of the Faculty Roster, were removed. Median cents-on-the-dollar amounts, per
the FSS, exclude chairs, chiefs, and instructors. Full-time faculty counts in the Faculty Roster include faculty at professor, associate, assistant, instructor, and other ranks.
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