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FY 2017 MEDIAN COMPENSATION BY GENDER, RANK, 
AND SELECT DEPARTMENTS AND SPECIALTIES

FIGURES  
22-23:

Gaps in median total compensation still existed in departments 
and specialties where women were more represented. 
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Graphs compare two 
departments where there 
is a higher percentage of 
women faculty than men.

Source: FY 2017 AAMC Faculty Salary Survey. Pediatrics (n=12,846), OB/GYN (n=3,475)




