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MAIN RESIDENCY MATCH
PGY-1 Positions Offered/Filled by Applicant Type
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PEDIATRICS
Positions Offered and Filled
U.S. Seniors and All Applicants
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FAMILY PRACTICE

Positions Offered and Filled
U.S. Seniors and All Applicants
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SURGERY

Positions Offered and Filled
U.S. Seniors and All Applicants
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OBSTETRICS-GYNECOLOGY
Positions Offered and Filled
U.S. Seniors and All Applicants
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EMERGENCY MEDICINE

Positions Offered and Filled
U.S. Seniors and All Applicants
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ANESTHESIOLOGY
PGY-1 and PGY-2 Positions Offered and Filled
U.S. Seniors and All Applicants
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MAIN RESIDENCY MATCH

Percent Unmatched Seniors Who Chose One Specialty

2006
100 -
801
60 -
40
20 - 1
R A A o 2 OB Q@& Qv Q@ L O L

NRMP

Mational Resident Matching Program



MAIN RESIDENCY MATCH
Percent Unmatched IAs Who Chose One Specialty
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POLICY UPDATE

“All-In" policy tabled indefinitely
« J-1 visa processing
 Significant numbers of IMGs do not report “on time” for training

» Potential for unintended consequences for some specialties and
programs

No Second Match

 Match Day too late (April 1)

 Mandatory participation for unfilled programs
 No match results until conclusion of Phase 2
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POLICY UPDATE
Off-Cycle Graduates

Withdrawn U.S. Seniors:

may seek positions outside the Match no earlier than
12:00 noon eastern time on Tuesday of Match Week

may accept positions outside the Match provided
training will begin no later than February 1 in the year

following the Match
will be sponsored applicants if in the Match
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POLICY UPDATE

Waivers of the Match Commitment

If an applicant’s walver Is denied:

e The applicant is expected to accept the matched
position.

 If the applicant does not accept the matched position,
he/she may be barred from accepting a position in an
NRMP match-participating program for 1 year and a
violation investigation is initiated.

 The program may not offer the position to another
applicant until the NRMP grants a waiver.

« A match participating program may not offer a position
to an applicant whose waliver was denied.
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POLICY UPDATE

Walivers of the Match Commitment
Change of Specialty

Current Policy:

Applicant must request waiver at least 9 months prior to
the start of training.

Proposed Policy:

Applicant must request waiver by the January 15 prior to
the start of training.
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NRMP NEWS
List of Unmatched Applicants

h Pediatric Surgery Fellowships - 2004
Appointment Year 2005

Unmatched Applicants
10297576 John Henry Adamski ll

abdullah ahmed alhadad

Christapher Michael Anderson
TIC.OF
Gudru | uhd
.ot
Todd David Beyer

E.0kg

Army Marie Bohis
TIC.arg

10 4 joy Iynn colling

.arg
10 hon iuzana Da
.org
10 3 Ketan bl Desai
C.0rg
kenneth Harry Eckhert I
oKy

10369: john craig egan

TIC.0rg
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NRMP NEWS
List of Unmatched Applicants

Will medical schools support it? Student counseling?

Will program directors support it? What information will
they want about applicants?

Should applicants be allowed to “opt in”? When should the
option be offered?

Should applicants be included under each specialty they
ranked? Should applicants be allowed to designate their
specialties?

Should the list be available during the Scramble and/or
after Match Week?

Should the list be static or dynamic?

Mational Resident Matching Program



NRMP NEWS

Research Agenda

Characteristics of matched/unmatched applicants
by specialty:

= USMLE scores

= AOA status

= Prior research

= Publications

= Number of applications

= Number of programs ranked
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NRMP NEWS

New Fees

Matches opening after June 30, 2006:
Applicant registration fee = $60

Institution fee = $150

Program fee = $25

Matched applicant fee = $25
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NATIONAL RESIDENT MATCHING
PROGRAM

WWW.Nrmp.org

nrmp@aamc.org
(202) 828-0676

1-866-617-5837 (toll free)
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