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What?
Why?
Why now?
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The Report: Dashboard
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The Report: Dashboard

How does my institution compare to its peers?

Are there significant differences by gender, race or field?

Are there areas where we do especially well? Especially poorly?

Gender, 
race/ethnicity, and 
other intergroup 

analysis

Comparisons
to peer institutions 

+ nationwide benchmarks



The Report: Means Tables

1. Presented as a mean along a 5-point scale 
with % above/below comparison group mean

2. Statistically significant differences

3. Differences 5% > or < comparison group mean



Clinical Faculty Highlights
Most Satisfaction

Retirement benefits (4.05)
Quality of patient care provided (4.00) **
Autonomy (3.94) **
Health benefits (3.94)

Least Satisfaction
Institutional assistance finding offsite childcare (2.40)
Availability of childcare offered by institution (2.56)
One’s salary compared to colleagues with similar qualifications in
other departments (2.77)
Incentive compensation, including bonuses (2.77)

** Mentioned earlier for all faculty
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Questions
Is it a useful tool?

Is it a valid tool?

YES, but…

YES, but…

YES, but…

Does it meet the need?
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