
 

 

  
 
 

 
QUESTIONS: HR Information Systems and Licensure 
 
Regarding tracking health sciences employee licensure (nurses, radiation tech's, medical techs, and all 
the compliance training for health sciences) do you capture and retain this information on your HRIS, a 
separate system or do this manually? 
 
Could you also let me know which vendor system you maintain the data on?  
           
Jeff Branstetter 
Executive Director - Human Resources 
Creighton University 
JeffreyBranstetter@creighton.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
TTUHSC holds the individual clinical department administrators responsible for maintaining this 
information.  I think most use a standard electronic spreadsheet to keep up with it.  Our homegrown 
system was designed with a page to capture the information but the departments chose to collect it and 
maintain it themselves. 
 
David Fry 
Texas Tech University Health Sciences Center 
david.fry@ttuhsc.edu 
  
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
We input the information on our HRIS and run a report monthly to check when licenses expire. 
 
Steven A. Roberts 
Director of Human Resources 
Eastern Virginia Medical School 
Robertsa@evms.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
We use a legacy system now, but as more and more compliance related reporting becomes necessary, 
the University is looking at whether we can use the PeopleSoft domain for capture and reporting.  Would 
love to hear how others are coping with the issue. 
 
Mary F. Dupont 
Harvard Medical School 
mary_dupont@hms.harvard.edu 



 

 

 
 
 
 

 
QUESTIONS: HR Information Systems and Licensure (con’t) 
 
At The Ohio State University Medical Center, the mandatory licensure data is stored in the HRMS 
PeopleSoft system.  The mandatory training data is captured in our NetLearning System which does not 
"speak" to the PeopleSoft system.  
 
Kate Dillingham 
Director of Human Resources 
Ohio State University Medical Center 
Kate.Dillingham@osumc.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
Sorry for the delay in responding to your request.  We have an electronic system that we activated this 
fiscal year.  The vendor we purchased the learning and compliance software from is called SumTotal.  
They are based in California.    
 
Shelley T. Morrison 
University of Michigan 
smhr@umich.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
We have three separate organizations in our system - the hospital, the medical foundation (which is the 
clinical practice group for the physicians) and the medical school.  Many of the clinical staff (nurses, 
radiation techs, med techs) are employed by the hospital rather than the medical school and the hospital 
has its own tracking system.  For those that are employed by the medical school, individual departments 
maintain those records since our HR structure is very decentralized.  Some smaller departments do this 
manually while larger departments have developed spreadsheet or data base systems on their own. 
 
Elizabeth Bolt 
University of Wisconsin School of Medicine and Public Health 
bolt@wisc.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
We track all of that info manually using Microsoft Access database. 
 
Greg Zimmaro 
Temple University School of Medicine 
gzimmaro@temple.edu



 

 

 
 
 
 
QUESTIONS: HR Information Systems and Licensure (con’t) 
 
Licensure information is tracked on the HRIS (Lawson) for health sciences employees. Compliance 
training is tracked on our LMS (Knowledge Link/Gen 21). 
 
I hope this is helpful. 
 
Chuck Haughton 
Training Manager 
University of Pennsylvania School of Medicine 
haughton@mail.med.upenn.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
Many of the clinical staff (clinical nurses, radiation techs, etc.) are employed by our two hospitals rather 
than the Medical School and the hospitals have their own tracking system.  If you'd like me to find out 
what system is used at our hospital, please let me know. 
 
Regarding tracking health sciences employee licensure for the School, we do this on a separate system, 
not in our PeopleSoft HRIS.   The School has an office called SPCTRM (http://clinicaltrials.stanford.edu/ 
they track the licensure for all our departments' research nurses.  SPCTRM added licensure tracking to 
HealthStream, the vendor used for HIPAA compliance training.  SPCTRM  uses an excel spreadsheet to 
maintain the "master database" of all the School of Medicine's clinical research staff who need to be 
tracked for medical and compliance purposes, but they load the information into HealthStream.  We hope 
to use STARS (Stanford Training and Registration System - a People Soft Enterprise Learning 
Management System) at some point in the future so that we might be able to link back to Stanford's 
PeopleSoft HRIS data. 
 
Cori Bossenberry 
Stanford University School of Medicine 
corib@stanford.edu 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 


